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PERLEMBAGAAN PERZEKUTUAHN

PeRatuRan-PeraTusan Proawa) Awas
(EELAEUAN padl TatatiaTin) 1993

Papa menjalanken kuasa yasp diberikon oizh Fusal {2) Perkars 132
Perlembagean Persekuivan, Yang di-Pertuan Agong membuat
peraliras-perafuran yang berikuc .

Bamacuam |
SFERMULAAN

. Percturan-peraturan (nl bolehlabh dinamakan Pnriturln*.
Feraturan Pegawsal Awam (Kelakuan dan Tatatertib) 1993 dan
hendskish mula berkoatkuasa pada LShh CHaember 1593,

2. (1) Pecarsran-Peracuran ini hendaklah terpaksi bagl sereorsng
pegawol di sepanjang termpoh perkhldmasannys dan, berkznaan
dengan sesccrang pegawal yang tidek memilih unuk memesoki
Sistem Sassan Bary, hendaklah ierpakai dengan apa-apa ubahsuaian
yong periu dan wajer dengon mengambil kira terma dan gysral
pefkhicmatennya.

{21 Pelanggaran mana-mana pifusiekan Peracuran-Perasoran ini
okon mengakibarkan seseoreng pegawel boleh dikemakan tindaken
CRLBLeTTE.

3, Dolam Peratursn-Perstupas [nf, melalnkan [ika kontekenya
meaghendeki makna yong leio—

“digebitkan™ atau "sabitan” permesakioh seamn dopatan atao suall
perinteh yang mellbatkan svaru dapatan bersalah olsh sesuand
mabkamah jenayah di Meleysis sea di jesr Malaysis, otau oleh
s=gmaie badan kompsten yapg dikeriken kuass untuk menjalankan
penyisssisn feros di bawsh méne-mans unding-undang berulis,
bahawa orang yang diperodubkan ase cltedoh it t=lab melakukan
suatia kepalahan;

“emplumen” ertinyh segala sarasn dalam bentuk wang yeng kena
dibayar kepada seseorang pegiwsl dan termasukloh gaji pokok,
imbahan etap, bayaran insentifl dan elaun bulanan laip:

"gaji” ertinya gaji pokok seseoring pegawal;

“Ketun Jabotzn™ ertinya feseorang pegawal yang borfianggung-
j]\u.l:a bagi sesuaty kementerizn, jabatan, instlusi, a.gmui A1EiS UNEL
dup ermasuklah meapn-mene perawei dilam Kumpulan Pengumiesn
Tertinggt dan Kuampulan Pengurosen dan Profesional yang
diberikuasa dengan sewsjurmya secasa berulis cleh pegawai yang
berlanggungjawab bagi kementerlan, jabaten, Instinusi, agensi atou
umh wrnk beriindok bagl pihaknya;

"p:.g;wﬂ" erfinya sesearang snggota perkhidmalan awam
Persekman: dan
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“Pihak Berkuass Tarabectiv” erifnya Suruhanjays Perkbidmein
yang berkenaan yang bidang kuasenya meliputi perkhidmaen yung
nglwii tereebut izlak teorang enggots mengikut peruntukan-
perentukan Bakagian X Ferfembagzan Persekutuan, dan termasuklaf
sepeorang pegewai atpe sepusiv lembegn pegawal dolem
perkhidmacon awam yeng beleh mesjalenkas fungzi Suruhenjaya
besdubengan dengmn pengawnlan kel menoror Fasal (Sa), (5a)
amw [(fia) Perkars 14 Perlembagsan Prrsekuisan.

Banagpaw 11
KELAKUAN

4. (1) Sesccrang pegewai hendeklzh pada sedep mazs dzn pedo
sgliap ketika memberikan at secla yeng 1wk berbelah begl k=pada
Yang di-Fertvan Agong, pegera dan Kesejaen.

{2) Seseoring pepawai tidak boleh—

fo) membelaksngksn tuges swamnys demi kepenlingan
persendirkannys;

{b} berkelakwsn demgen sedemikian cara yang mungkin
menyeboabian kepentingan pecsendiriennya bercamggah
d.:ngln DIgRS AWEMNYE,

{¢) berkelakuen "dengam ape-sps cara yamg mungpkin
menyshabian syak yvang munasebal bahawa—

{i} dia relah membiarkan kepentingan persendiriannys
bercenggah dengen mwges awampys hlegza
menjejsskin kegunzannys sebagai searang
pegiwel twam: atau

{il} dia ielsh menggunaken kecoduken swameys bhagi
foednhaya sendir;

fd) berkelakuin dengan sedemikian cars hingga mem-
bufikkin nama stz meacemarigen nama perkhidmaten
LWam:

fe} kureng ctkap siau kurang benasab;
i} tidak jojer sme ddak smenak;
fg) tdak bemengsungjawah;

] membawa sew cuhs eembawa apa-apa beatuk pengaruh
Bisy tekanan uar antuk menyokong #taw memajokan
neneutkn berhubungan deagan perkhidmatan awam, sama
ada mumtulan i adaleh toptuckRaye sendird BSaG TuAtlAA
asgpote-angots perkhidmaten awem yang leinm;

i3 [I'l]hl‘ p'l:rlnl.-l.l'l acsy befkelskuzn dengan apo-apa cara
yang boleh ditsfsirkan dengan munosabah sebagei ingker
perineah; dan

£ pual delem melaksanakan twgssnys,

Tatshol hmsn,
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. (1} Kecuali 2erakat yEng diz dikehendaki dalam pzrjnlann.n
tugasnya oty diberikeasa dengen nyot oleh Kewa Jabotonnya wniuk
berbuar demikian, sepeorang pegawsi tidak beleh——

fa) mengumbil bahogion secara langseng atau tak |angsung
dalam penguruson siew perjalopen apa-apes perwsahasn
komersil, periznian atau perindusifian;

(b} mengesshekan bagi mendepaikan upak apa-apa kecja bagi
mana-meann inssoesi. syorikol, flrma ansu individu
persendirizn;

fc) sebagai seosang pakar, memberl ape-apa laporan otog
keterangan pakar, sama oda dengan percuma ataw dengan
mendapsl upah; mau

{d) berugas sebagai seofong wail, pentadbic alaw pensrima.

(Z) Walau apa pun perenivkan subperaturan (1), seseoremz
pegawai boleh memohan Erbenaran barulis deripada Ketua Jabatan
antuk mengosohakan perkhidmatan terenie daripada jenis yang
disebutiesn dolam subperztaran (1) bagi fasdah dirfinya atan sasdera-
meronys yvang Sekar smo begi mana-mena badan yang tak mencard
keunmupgan yang dia lalzh cecrang pemegang jawstan dalam badan
lEraehat,

(3] Dengsn menimbappkan sema sds keberparan di bawah
tubperataran (2} patul diberi atau tidak, Kelss Jabatan hendaklab
mengambil perhatian akan tatakelakuen yeng ditelapkan dalam
peraturan ¢ dan, kkusuinys, Bendakloh memastikaa bahawa
pokarjzan luar Sb=—

{o) fidak dilakskan semasa wakie pejabe dan temasa pegawai
Itu dikehendeki menjalankan tagas rasminya;

{b} tidak skan demgan apa-apa fara borkecendervngan wniuk
meénjejnsken kegunsan pegawai fo sebogei seorung
pengkhidmar awam; den

fc) tidak akas dengkn ape-spa cars berkecenderungon uniuk
bercanggah dengan Keponlingen jabaten atau menjadi tak
konsisten dengan kedudukan pegawai itu sebagai s=orang
pengkhidmat wwam.

{#) Kecuali setakal yang ditetapkan selainnya, segala jumlah
wang yang diterima oleh seseorzng pegawal sebagal sarean kerina
memberi mana-mana perkhidmatan yang disebuotkan dalam
subperaturan i) hendaklok dibayer ke dalam Perbesndabaraan
Persekuivan sementara menupgge kepotusan Perbepdeharean
[entang amawen, jika ade. yong boleh -dismean. aieh p:“l.rni ifw
sendiri dan oleh anggma kakhangannya,

6, (1) Sescorang pepawnoi semasa beriugas hendaklah seniiasa
bzrpaksiam dengan sepotuinys mengikut pa-nppa Card yang
ditentukon ocleh Kerojoan melolui archan yang dikelusrkan oleh
Ketua Pengarah Perkhidmotan Awam dari semass ke semasn
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13) Seseorany pegawni yong dikehsadok| menghodici oo
upacars ruimi bendaklah berpakeian sebegaimana vang ditentukan
begl upecare tericbut dan jiks pakaies uncuk wpecara Stu tidak
ditenmakan, dia hendakiah berpakaian dengan sepalulnya bagi
upacard tersebul,

7. (1) Hescorang pegawal tidak beleh menggunokam aiau
mengombil (kecoali bagi maksnd penbrigR sebagoimone yang
ditetepkon oleh seorang pengamal perubaan yang didafrarksn di
bawnh Akia Penshbatan l'il'i'l]- nraw m:,-llnh'muku aizu menagih
dadah berbakiya -

(3} Perkhldmeran sescoramg pegawai yamg diperakul cleh
Pegawal Perubilan Kerafaan scbagei mesggunikan, meagambil
(selain deripada makiud perubatan), memyalabgunskan atau
menagih. dedeh berbahaya berlaaggerin dempan subpesaturan (1}
bolek ditamsikan demi kepentingan awem df bgwah peraturan 49.

{3} Bagl maksud peraveran ied, “dsdeh barbahaya™ ercinya spe-
#pd dadeh arsa hehan yopg dinyormkan dalam Jadusl Perteme Akta
Dadeh Berhehayn 1952,

E. (1) Tertskluk kepada peruncoken pessiuren iml, sesesrang
p:gwul ddek boleh menerima scey mtmly:r:l, ssew tidek Beleh
membenariken iszeri atau susminys ataw mens-mana oreng lein
menerima stay memberi begi pihakeye, secara fengsung awe @k
longsong, spa-apa Badiak (sama sde dafem bentuk zahir aanp
eelainnya) darpeda 2180 Eepada mpme-mane persaivan, badan, orang
ey Eumpulen orapg jlke—

" fa) penerlmaan stau pemberian bediah it mampunyai kaitan,
dengan BpR-3pn cere, dengen perlakiasien uges awam
pegawsi {su; dan

b} bencek, omaun as nilsi kadiah it tidak sepadan dengan
makzod hadish lto diberikan, -

{2) Ezton Jabaran boleh membenaikaa ssiecrang pogewal
menerima surnt pujien doripads mena-mans persatian, badan, coang
arou hﬂ;ﬂ‘iulm BERNE IEMPERd pohidredn dlau pertukdirannys dengan
E;ln: : wwe surt pujisn jou ridak werkandung dalam bekas yang

rnikad,

(3) Kerug fsbatan boleh membensrkan pungutan sumbangan
secara sponlan oleh pegewal-pegawei di bewshnyn bagi maksud
membual sefusce penyampiian bepada seszorang pegewsi dalam
Jabdlanfyi fempena pefsaraam, p:rl:ul;ln;n ajan p:rkihwin;n
pegawal sersebul Breo perkahwinen anzk pegawai terssbur ataw
pempena apo-gps upacors faln yeng sesual,

[4) Hika—

fa} Sezedoreng pegawnl berasa ragu=rzgu tzntang sama ada
kenzuk, arnaun atau rdlai hadiah ¥ing diterima gieknya
adplah sepaden dengan maksud hadish its diberikan; atau

Db

A IE,

dedis ERd

s, b
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{k)] hal kendasn menyebabkan sukar bagi setenrang pegawai
pnrik menolak Seduaru bodinh otou eenderamats yang
bermitai, yang penerimaansya dilarang eleh perateran inl,

maka hediah ing boleh diterima secard rasemd ietapl pegawai i
hepdaicloh, dengan ieherape Legers yong prokdk. mengemukakan
suatu Japoran berrelis kepods Keiua Jzbeten yang mengandungi
perihalas Jenghkeop dan anggaran nilal kadiah don delam hal keadaan
yeng hadioh itu dilerima,

{5} Apablle diterima laporan yang dibat di bawah subpersmsan
{4}, Ketoa Fabaian kendakloh memuisskon sama acse—

fa) spiuk membenorkan pegawal ita menyimpan hadiok o
anau

(b} wnivk mesgarahken supays hadiab lia dikembalikan
kepeda pemberinya melalul Keiwa Jabatan,

(6} Bagl maksud persruran inl, ¥ewn Jobean enloys Kema
Setimpszha sesuatuy Kementerian Mag kea jabsan di peringlar ibu
pejsbar, mengikot mana-mana yang berkemaan

9. Seseoreng pepowai boleh memberi atad menetima aps-apa jonis
keraian kepads otzu daripada mena-mana oroag Jiks—

{&) kerzian fire ‘tidak dengan apa-spa cara mempengaruhi
perlnksanaan tugas rasminys PEbAgERi EEGFENE pEgawal
owam bagi kepentingan orang g dan

() p:mbﬂ:ll.n atml pensrimaan keraian i didek dalam opa=
Bpa cora tek kopsisten dengan talekelaloan yang

ditecapian di bawah peraturan 4,

14, {1} Sescorang pegewel hendakianh, semasa perlentikonnya ke
dalam perkhidmaisn awsm a3e pede bBils-bila mosa selepas i
sebageimana yang dikehendaki olth Kesajaas, mengisyeibarkan
secara hemuolis kepads Pikak Berkuzsa Tatatenib yang berkensan
enelalid Ketuea Jaboras segala haria yemg dipusyei olshnya, siau
fmed a1za sosminys mpu enekmys mme yang dipegang cleh mana-
mamk orang bagl plhakrya atau bagl plhak Isterl sy suaminya aau
aneknyn, Seseorsng pegawai vang tidek mempunyoi apa-apa hara
hendaklah dengen demikian mengisytihacrkan secara bertulis
keadaan sedermnikian,

(2} Jika, selepas membuat perisytiharan di bawah subperartoran
(1), sesearzpg pegawai atau EESEr] &lEU suaminya atau anaknya
memperalchi apa-spa karth, sama ada secara lanpsung atau 2k
langiung. ztaw melupuskan apa-spe haria yang telah diperolel
aleknya atay meneka, dia hendaklah dengan segera mengisyiibarkan
pemeroleban anew pelupusan homa e kepads Pihak Berkuass
Tutmenib yang berkenaan melohul Kewa Jabaus,

{3) Jika .!:!mr-ni pegawal prau izterl ARy swamiaya atau
anaknya bercadong Bendak mempercleh apa-apa harra, dan
pemerolehan yang dicadanghken ins sdalsh tak konsisten dengan

3 |
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meekelekuas yang dicetspkan dalam peraturan 4, pemerolekan i
lidakiah boleh dibuat tanpo kebensrzn berrelis diperoleh oleh
pegawai ffu doripedo Pihak Berkuosa Tataectib yang berkenaan,

(4) Dalom memuiuskan same ada hendak memberikan kebenaran
Bpi tidak di bawal subperaluman (3) Pihak Berkuasa Tamertib Yang
berkenapn hendaklioh mengumbll kiea perkasa-perkam yang berikui:

fz) saiz, amaen ztaw nilel hare Joe hﬂhudlnt dengan
emelumen pegawal ite dan ape-sps pendapatan
persendlsian yang sah;

(b} sama ada pemerplehsn aiae pemegangan herla i akan
atey mengkin bercanggah dengan kependngan perkhid-
motsn @wam, ataw menjodi tak kongkaen dengan ke-
dudukan pegawai itu sebagal ssoreng peagkhidmat awam,
atay dengas ape-apa cora menfad] @k kossiden dengon
tatikelakuan yang ditecopkan di bawsh peratiran 4;

fc} pendapat Keiuws Jabsies tériang pemerolehan sray
pemunysas harcn g

(d) ape-ape fakror luls yeng dianpgapkas perlu oleh Pikak
Berkwosa Tatarercll yang berkeopan begi menjaga
keotuhan dom kecekipan perkhidmstan owam,

(3] Iika Pihak Berkuzso Tatatenlb yesg bsskenasn berpuas had
desgan perisytikaren herta vang dibuar oleh pegawai ia hendaklah
mengarabiksn Ketua Jabotan mecckodkan ¢i dalam Boku
:“_Hhthlmum Berufean pegawsi itu bakaowa perlsyribaran ita telah

fhuat

05} D dalam peraturan al—

"anak™ termasuklab ansk engkar iesopl tidak prmesuk snok yang
twkan di bawsh hanggungen pepawsi ins:

“harta® bermasuklch hare dorpada epa-zpa perihalan, sema ada
haren elib miow ak alib, yang ditetapkan cleh e Pengarah
Perkhidmaten Awem darf semasa ke ssmass,

11. (1} Jika Betua JTabatan berpendapar bahawy SESEOrANE DEREWE]  Hessuwgge
adalah BIALE HESHYRES— it

fz] menyenggers susty taraf kehidupom yang melebibi st o

emolumenaya dan pendapatan persendirian 1ain yang sah, Treree
Jjika ada; atzu e ranp mh

(b} mempunyai kawalan siau memiliki sumber-sumber
ke'wangan ateu horta, harta alih a0 0k alih, yang nilainys
fidak geimbong dergin, ataw yenp tdek boleh
temunasabohnya difengke teioh diperole oleh pegowai
it dengan emolumennys din spe-apa pendapatan
persenditinmnya yang seh,

Ketwg Jaberan hendikleh, melalui aotis berulls, memenggil pegawai
ity supayr memberl penjelasen bertulis dolam wempeh tige puluh
hari dari merikh peacrimazn notis iiw bopasimana dia boleh
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menyenggora taruf kehidupan tersebus atau bogaimane dia telah
mendapel sumber-sumber kewongansya ataw hartonya,

{2} Kewa Jabaton hendakish, spebila diterima penjelasan di
bawah subperaiuran (1) oiau, jiks pegawal b tidok memberi zpo-
apa pesjefasan calom tempeh yang dicencukan, apubils tempoh ity
tamse, melaporkan kepada Fihok Berikuszza Tatalerib yang
berkeraas Jdengen melampirkan peajelossn pegawai e, jika ada,
Pihak Berkuwosa Tatotertib yang berkenosm boleb gesudah fw
mergambil tindakan ratatesib ataw spa-ipa tindakan lzin erhadap
pegawe| Bu yang difikirkannya patut

13, {1) Tiada pegawai boleh meminam daripada MERL-EONE prang
apa menjodi penjamin kepade mena-mena peminjam. atey dengan
#pi-aps cara meleekkan dirinya 4l bawah fusia obligasi kewangan
Erpadn mano-mans orang—— !

fa) yung secars langsung ara wk longsusg tertakiuk kepoda
kuass rasminya: ;

(] yang dengannys pegowal v ads ause mengkin ade wrusen
raEmi;

{c} yang tlinggal atsu memiliki 1anah atzw menjalonkan
pllm'i]nlrl di dolem kawasan-Eswasan empoms yeng dis
mempunyai kKuass rasmi: afau

() yang menjalankan psrmiagsin ];Ilmhll.'[-ﬂn pinjaman wang.

(2} Segcoréng peagawai boleh. bagzsimonapun. meminjem wang
daripada alau menjadi peajamin Kspada mana-mane oreng yang
maminjam wang daripada bamk, syarikat insurams, l[-n-pr.lul, R
tyarikat kewaongan yang dilesenkan di baweh Alkes BHenk den
imstitusi=Institusi Kewangan 1985 atas menenggung Burang dengan
cara memperaleh barong-bareng melslyd perjenjion sewa beki dengas
syarnt bahowie

fa) bonk, syarikat imsusany, koperapl arsu syarikat kewangan
kerlesen lma yang daripedieya pegawai itu meminjam
tidaklah seearn 1angiung emakluk kepada kuasa resminyz;

(&) peminfaman itw tidok akan membows kepnds skandal
awarmn atau tidak akon ditafyirican hehawe pegawal ity telsh
menyalshgunakan kedudoksn nwamnya unluk Taedah
persendlriannya; alan

e} agregat hutopgaya tidak menyebabikan stau lidak mungkin
menyebabkan pegawai ity berada dalam keterhutangan
kewongan yang serias sebageimans yang ditakrilkan di
bawah peraturan 13.

(3} Temakluk kepada perentukos subperatuean (2}, ieiearing
pegawai boleh menznggung hutang-buteng yang beriken

fa) jumlah wong yong dipinjem eiss cagzran lanah yang
digadai mrau digsdeljanjikes, Jika jumlah wang tersebut
tidak mefebihi nilui teneh tersebus:
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{&) owesdrol atou kemudahan kredit lain yang diluldskan aleh
manz-mana instisuzl EBewangan becleden;

{e) jumlsh wang yamg dipinjam dirjpads syarikat ingurens
atpy cagarns palisl lnse i

() jumiah wang vamg dipinjam diripeda Eerzjsan atan
koperasl; e

fe) jumlsh wong yeng kena dibayar atas banmg-bartng yang
diperaleh melalui perjanjion sews Bell !

11, {1} Seseorspg pegawel tidak boleh danpen npa-apa jus cora pen
menyebabican dirinya brada dolzm. keterienngen kewengan YERE
terivg. Bagi mikévd Perotwran-Peraigran inl, ungkapan
“k2cerkoiangan kewapgem yEng Rerivs” enisys Readaan
kejeshutnngon seseorang pegawai yang, menganbil kira amaun
hang vang dlnnjnn; olehnya; ieloh sebenarnys menyebablkan
kemusahan kewingin yang serius derhedap difipya.

(2} Tenpe menjelaskon peranmukan subperaturan {13, s=szorang
pegewal headukinh disifarkas ecbagai berada dalam kezerhutsngan
kewangan yong serius=—

fa) Jakga agregar hlﬂlrl.; dan liebilitinya yang ink bercagor poda
bila-blie mese enen melebiki jemloh wang sebanyak
enam kodi emodumen bulsnzasys;

(bl Jiks illﬂ'll'-'l-'ﬂ i storang penghumasg peophekiman dan
husang penghakiman itu belem lsgi dijebasken dalam
lempody §ame bulan dari tarikh praghaifman me; sreu

fc} Jika pegowai lu seomang banknip amw seorang pemakan
gaji ik sclven, mengikel mame-mena yemg bethenaen,
selagf npr-apa penghakiman terhedepnys yang memihak
kepads Pegowal Pemegang Hama masik belem dijelaskon,
prow selagl tidsk ada’ pembosalan penghukeman
kebaskrapannys.

{3} Keterhwiangan kewangsa yang secss kerné spa jon pun
sehab selaln doripads molssg yaag tidak dopat distakken yong rldak
disehabken dempan apa-apa cerd oleh pegowsi I sendir hesdakizh
disnggep memburekkan nama perkhidmemn swam den hendaklah
mearcbabkan dia bolsh dikenokan vindakes 1atstertib,

; {4} ks kewchurangan kewangon yong serius yang ielah berlaku
g adalak disebabkan ocleh molang yang tidake depat dielakkan,
Kerajoan beleh memberi kepada pegowai iy spz-aps banman weng
didaparl wajar mengikut bal keadagnnyi,

(3} Tika eeseorsng pegewal mendoperl bahawa hutangnya
menyebabken ataw mungkin menyebabkan keterhutangan kewsngan
yang serlus kepadenyd, maka dia hendoklah sers-memi melaparkan
fakts ini kepada Ketuo Jabatan.

(6) Seseorang pegawsl yang tidak melaporkan atau melengahkon
dalam melaparken keterbylangon Kewanganaya yang gerlus stau

Ko w ke
Erweepan

[ LT
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vang melaparkannya tetopi tidak méndedihkan huthngnya dengah
sepenubnya wlau memberi kelzrangan yang palsu atau yEng
mengelirukan mengenainys sdalah melakukan sudle pelanggaran
{ajabertib yang serius (walaw apa pun ying mula-mula menyebo bkan
keserbisiangan Rewangan yang serivs [l den bolth meayebabkan
dirinya dikenskan dndekan teiacertib,

(7) Tanpamenjefaskan perunviken-peruntukah peroturen ini, jike
huisng pegewai legjumish kepeda keterhutangan kewanganm yang
serigs tetapl dig belum dibekum sebagai seorsng bankrep siaw
sebagai seorang pemaken gajl rak selven, Ketua Jabatan hendaklsh
mengkaji semuls kes o doari semasa ke sefmiss.

Lapwes mogend [ 4, (1} Pepdafiar Mabkamah Tinggi saw Pemolong Kanan

oy Pendafter Mekkamad Tinggi dan Fendaftar Mohkamah Sesyen dan

i, IR bdahkamah Majisurer hendakiah, berkenzan dengan apa-ape

,'..'1".':.”.-. prosiding delom mohkemah masing-masing, meloporkon kepada

"h::'.'.:m Keiua Jeboran yomg berkenzan tiap-tiap ks: mengensl pegawal
awam—

fa) yang, selaky séorung penghulang pesghakiman, didapari
darpads fell gusmaon tldak menjslaskan hutangnya daism
tempoh satu bulam derl tarlkh peaghakiman;

ik) yeng telah memfsilksn petisyen dalam kebankrapannya
sendirl eiaw omtuk mendapatken perintahn penszdbiman
pemekan gaji; atau

fe) yaeg terhadapnya Suatu petisyen pemiutang dalam
kehenkropan elah diserahkan.

{2} Pegewai Perotgang Harts hendakleh, sebaik sahaja dia velsh
menylasat dengan secukupnya teateng kol ebwel seseorang pegawai

swasm yang ielah seorang bamkrap ateu pemaken gaji yang fak -

gelven, menyampeikan kepada Ketun Jebetzn yang berkenaan susty
isporen yeng mengendungi perkars-perkara berikus
(&) Persyasoan Hal Ehwal yong difailksn olsh &l bankrep atau

pertikan gafl sk solven ind mesgikut undang-unding
kebankrapen ¥ang sedang berkustkuasa;

{b) amaun ansuran yang diperintahkan ke yang dicadangkan
dlbuar;

(el sama sda eme cidak Pegowni Pemegang Harta beresdang
entuk memaltkan ape-aps prosiding celanjutnya dan, fks
demikian, supie pernyalaaa fingkas mengenal jenis
preciding selanjutnya it

{d] sebab uta=in kebankrapan jew;

[e) sarss sds pads pendspatnys kes ia melibatkan malang
yeng tidek dopat dielakkin, kelakean hine piau npe-opa
hal keadaan Lain yang khas, Eema ada yang memihak atag
tidek memihak kepada pegawai itu; dan

{f} epz-apm perkera lzin yong, mengikut budl bicaranys, dia
Nkirkan patut disebur.

7
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(3} Kerua Jubatan hendaklah menghantar lapomn yane dierima
di biwad jebperacumn (1) dam (2} betiecia dengan lapsranaye
meapenel kecja dun kelakwan pegawal bl sebelum dan igjok
keieruiohgdn kewsngasnyo yang seriws kepada Pihsk Berkuasa
Tatabertib yang berkemaan. Secelah menimbanzkan semua laporan
i Plapk Berkuasa Tatageolb yang berkensan -hendaklsh
memutuskas some 3da hendak mengambil tindekan tatererib
sirhedap pepawsl berkensam daa, jika demikian, :pu tipdokan yang
hesdals dambil.

‘[4) Jika tledakan tiaienib yong diambil di bawah subperaturan
{3) mespikibuban bokumas penangguhen pergerakan gaji, Fikak
Berkuasa Tomasenth yamg beskenaan boleh, spabila habisays tempoh
_p-m.u“uhlu pergerakon gpaji tersebut, balech memeriniahkan sopaya
suzty Emaun yanf selara dengan emaun yeng dliecima doripada
pergeraices geji yang dipullhkan fno diembah kepeds snsvran-
enferas yeng kema dibayar kepada Pegawal Pemegarg Hores atau
kepada mena-men: pemiwinag penghakimen

[¥) Seiccrang pegawai  yang m:m:ll.p.“ pembaraies
kcbaskrspannya bolehlah dikira sebagai telah memulihkan
kedudukan kewinginfyas dengan sepenubnya.

15. (1) Seseceang pegawal tidak boleh meminjamban wang dengan
bungd sa=n BlE SCNgAN cAgaTan At teopa Cagaron.

{1} Penyimpenen wang secarn depodhl intsp dalam mens.mana
bank atea dalam seem skaum dalam mass-mane bank sy dalam
mina-maza syarikst kewangan beclesen amse delem mana-mens
szkorizi aina ssham yang diterbliken oleh Kesajass s1n oleh mana-
mana badan berkanum tidaklob dlanggap sebapal meminjamkan
wing dengan benga bagi maksud subperaturen (1).

16 Tiade pegawai boleh mellbstken dirinys dalsm pasarap
komediti #tau pasiian sekurit hadapan setagal pembell stow penjual
g selainnys, same ade dalamy peesrsn dempatan slad luar negeri.

17, Segeorang pcfl‘l-'-'li tldak boleh meagadakan, mengelolakan
atay mengambl] bakigian delam mana-mana refel st lowed skam
hars perendicbiany.

18. Seseorang pegawai tidak boleh menerbin srey menalis apa-apa
buko, mekalah siwu korya laln yang berusasken meklumst resmi

terpering kat.
1%, (I} Sesecrang pegawai tidak bol=h, sama ada secarn lizan atog
berwalis siew dengan apa-Rpe cara lain—

{a} membual ApE- apn pernyatean awam berhuebangos dengan
rpa-ape daser, program amu keputuzan Kerajzen di otos
apa-opa isu;

8! memberi ape-apa makloman fzkioal berhubungan dengan
Jabatamnys:; atow

Mardrankan

}
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fel membsql spo-gpa penjelosen berkensan dengan api-apa
ingiden miou kporan berhubungan dengas jabatannya,

dan dia jugs ridak bolek mengeliling apo-opn pernyeman, maklumat
alau penjelagan, sama ada yang dibuat alehayo atzu oleb mana-mane
arang Ipin, kecuali dengan kebenarsn beralis terbebih dahulu, some
ada zecara am atau khesus. daripods Menierl yong beranggung jawak
begi kemenierion aias jabatén di mana dia sedasg berkhldmar

{2} Walow opa pun peruntukan subperoturoa (1), seseorang
pegawsi tidak bolsh, ssme ado sesara lisan ateu berulis ataw dengan
Epn-2pa CRra lain., membuat dpa-apa pErmYI[LON AWOIT Yang
memadsratkan mens-mann dasar, program soey kepuiudan Kerajaan
ataw yang boleh memalukan Kerojosn, atow membual apa-spa ulosas
mengenel kebaikan ate kélemahan mana-mana dasor, program slao
J;:p_uiun.n Kerajoan, ateu mengeliling apa-apa PeFRYalaaD
sedemikian, soma ods yang dibuat olehays asu oleh mana-mans
arang lain,

{1} Subperaturan {I) tidaklah terpakai bagi ape-opa pernyataan
pwam yong dibuot ataw yang dikelifingkan jiks kendungan
pernyatean it telah dilalugkan ofek Menteri di bawzh subpesaturan

{1

(4) Bagi maksud peruiuran nl, “pernyaraan awam™ termasuklah
apn-apa pernyarasn sy ulesen vang dibist kepada akhber acau
ketpeda crang ramai wow semass memberi syarshan awam asau
UEBpan awam Riay dalam manid-mass penyleren melalui bunyi sas
penglihaan sy kedus-duanys, +

20, Seseorang pegawal tidak boleh bertindak sebagal penyanting,
#lau mengambil bakegiah gecara langrung sthu fak langseng dalasm
penguruEan. alay dengan apa-apa cara membuat apa-ape sumbangan
kewongan atau Selasinnya kepada, mana-mana p=nerbitnn, termaiak
mana-mens surat khaber, majalah sian jermal, kecesll yang berikus

fa} penerbiran jebatan stos kakicangan:
(b} penerbitan profesional; dan

fe) penerbifan orgacisasi guksrels yang bukan bercorak

pelitik.

20, (1) Kecuali sebagaimane yang dipsruntukksn dalam ssbe
peraturan (3}, sesgorang peégaweai dalam Kumpulln. Pe NEUrwsan
Tertimgpi dan Kumpulon Pengurusan dam Profesional sdalab dilareng
mengambil bahagian akiil dalam oktivii politik ammu memekai mana-
mene lambang sesunp partl pelitik, dan khoeusnya dia tidek boleh—

faj membusr spe-npn PEFAYal00R 3Wam, Sama ada secora lisan
pizu beriulis, yong memberikon jueate pandangan yang
berat sebeloh atos spa-aps perkara yang menjadi iso di
antara parts=parti politilk;

(4} mereribliysiou mengeliling buku. makalah atau risalzh yeng

mengemikakan pandzngannya yung berst sebelab aiow

0
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pandangan oezeg lain, as opa-apa percors yopy berkaitan
SERFIN MuAi-mand Fq.rli. pl;rili:lih:.

et meefibet dalam merape updi bagi menpokong mana-mana
cafon poda supms pilibanmya umum. pilthonmya keeil, atow
ap-apy u-ilihu.nra:.-n uniuk ape-apa jawzian dalam mana-
masd partl pukiks

{¢} bertindak sebagal seorang ejen pillhasrayw 2w ejen
rempdl mEngundd a1 Jtas apa-apd sifar unmk atso begl
pihakk sepsofang colon dalam ssscsra pllihenrays bBagl
Dewen Rakyar atau bogi mans-momo Dewan Uadangon
Megeri; .

fe] masuk beromding univk apa-ape jawatan dalam mana-

. meny perti poficik: oow

(fl memegang ape-aps jiwalan dilam mans-maona pardi
ps:-]ll:ii:.

(2] Sessprang pegswsai dalam Kumpulan Sokongan yong bukon
sessomog pegawai dalam perkhidmainn peelis boleh bemanding atbu
memezing jaw3on amu dilantEk ks dalam apa-apa jawataa dalam
suety parci politik seceloh 1zeleblh dahuly mendepan keluluian
bermalis K2mo Pengereh Ferkhidmsian Avwam atiu Botua Saiausaha
Kementeriaa Yapg berkenman, mengikut manz-mans yang
berkenann.

(¥) Walaw apa pun permnmubken jebperosuran (1), seisonang
pegawai yong dibenarkon bereutl sehingge ke tarikh peraraannya
bigi makssd menghabiskan semua cudnya yang terkumpul boleh
mengambil bahsgian dalam askovid politik dergen syarar baknws—

fa} dia tezlebih dehely teleh emendipatksn belulusan bertulis
Ke¢me Penparah Perkhidmaman Awam prsw Kerua
Sediausaha Kemenrerian yang berkenssn, mengikst mana-
mana yang berkenzan: dag

{) dengan penglibacss sedemikias dis lHdak melanggar
peronlukan Akt Rahsiz Rasenl 1972

{4) Seguatu permohonan bagl mendspazkan keluluzen di bawah
perEngREAR [_3]-[#.1 nendaklah dibuat sekwreng-kurangnys faa bulan
sebefum. cerikh pegewni fna dibenackan bercuti sebelum persarzan.

(5} Tuade sga-spa jun dalam permisrsn ind baleh meaghalang
sepsorang pepdwdl daripada mepjadi orggom Hask mana-mana pani
politik.

(4) Sesecrang pegawal vang telah diserimo menjadi anggola
bissa mana-mzz parl palicik hendaklash memberitshu fakta ini
kepade Femn febasannya.

(7)) Bagi maksud peraturan ind, “perkRidmacen perlu” erinya
perkhidmatan-perkhidmaozan yong dinyatoken dalam Jedeal.

dilin 84,
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22,01 Jika seseorang pegawal berkehendskkan bartuan guaman
sebagaimone yong diperuniukkan di bawsh subperataran {3} dio
tidak boleh memulakon prosiding endeng-undung bagl kepentingan
peribadinys berkaitan dengan perkari-perkara yong berbazgkit
dasipada fugas awamnya LaApd persetujuan terlebih dahulu daripada

Kerun Pengarsh PerkRidmaran Awam

12} Sesearang pegewal yang menerima ‘notis mengenel
permulaan prosiding undemg-sncang atiu permylaan prosiding
undang-wndang yang dicodangkon lerhadapnya berkaitan dengin
perkars-perkara yang berbangkic darfipacs rugas awemnys atau yang
mmencrima apa-apa prases mahkamsh berhubangen dengon prosiding
undang-undang terasebus hendoklah dengan segern melaporksn
periarg itu kepadn Ketua Jabasan bagi mendapar srahan tenwng
_sama &ds dan bagaimens molix alad, mengikol monia-mana yang
berkenaan, proses mahkomah ity hendak dizkai cerima, dijawab aay
dibela.

{3} BesecTang owei yang berkehemdakkan banuon guamen
wntuk meagambil dan mengarsh seieorang peguambels dan
pefuamecara bagi makswd prosidieg eadsng-undang berkaiten
dengen perkara-perkars yang berbamgiil daripada fugns awamnya
boich membukt permosienan kepoda Kewe Pengaresh Perkhidmatn
Awam, Permohonan bersebur bendekloh mengandungi segala fakea
dan hal kesdaon kes it berdera dengen pemdapat Kensa Jabeian
yang telak dipertimbangkan 1epmang jenls penglibaton pepawai it
dan hemdikiah dizlamatkon don dikemukeken kepoda Ketsa
Pengarab Perkhidmatan Awoen melabul Peguam Negara,

{4} Apabila diterima permohonan ita. Ketua Feagarih
Perchidmactan Awam boleh melulas atan menclak permolonan
teesebur, certaklul Eeprds nasihat Peguam MNegara tentang—:

{a} amaun banmuin guamin yamg bepdak diluluskan;

(b} pegusmbels dan peguamcars yang hendak diambil dam
diarahkan oieh pegawal ira; s

fe) spe-apa syamit lain yong Pegomm Megars fikirkan baik,

dan kepads sysrac tersirat selanjutnys bahawa, sekironys pegowai
fru diawardkzan koz ¢lelh mahkamah mpabila selesail prosidiag
wndsng-undang lerscbuc, ifada bayaran berkehaan dengan baEntuan
gosmas yang diluluskan demikian sksn dibuat oleh Kerzjass
melainksn jiks amaus kos yang diawandkan demikian Eepadanys fia
lidek mencukupi untuk membayar c2j-c3) mengambil dan mengani
Eesforeng peguambeln dan peguamears.

(5} Caj unsuk mengambil khidmat sescorsng peguambela dan
peguemenra yeng diombil dan disroh olel s1au bagl pihak seszorang
pegawal dalam prosiding undeng-undang berkaitan dengan perkara.
perkara yang berbangkit daripada 1wgas awamnys selain daripada
dengan menurut kussa kelulustn Kewa Pengarah Perkhidmatan
Aowarn ihdak akzn dibayar aleh Kerajaan.
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23, (1) Keiakhadiren daripads bertupss mapa cwil atey (ANPA ek

kebenarzn lerlebih dahelu steu tanpa sebab yang monesabak boleh
menyehebkan sesecrang pegawal dikeneken iindeken tmatenib,

(2} Jiks sesecdse pegawsi fdak hadir deripeds bertoges, Ketug
Jabaten hendaklah, dengan seberspe segers, melaporkan fakia itw
kepada Fikak Berkyasa Tatatertib yang berkezaan berserta dengan
tarikiy-terikh dan hal keadssn kerakhadires fro das spa-npa
makiuisas selanfurnys yang mungkin dikedendaki beskezaan dengan
prEgzwel ifu,

{3) Fibak Berkwase Tatateriib yang berkemzam boleh, seielah
menimbengken laporan dalem subpersimram {3}, mengambl
tindekan wsteriil ierhadsp pegawai fo meogikul peraturan 37 a1aa
B

(4] Bagl maksed peraturan ini, “ketakhadiran™ termatukiah
kepagniis vnmuk hedly begi aps-aps jua lempob masa pun peda satu-
10 FEF dan jempdl di rmana pegawai ik dikehendals hadir bagi
peflaksanaan tUgAF-TUERERYA,

BHanacian I
TUGAS KAWALAN DAN FEMOAWASAN TATATERTIE
24, {1} Adalah meajadi tegas top-tiap pepewel ok menilankan
kawsian dan penprwilan 1atatenrib ke aios pegewal bawabaomye dan

mengembll findekin yang, sernai dalam tiep-tep hal pelemggeran
MANA-MENE PEFORTLCER Pmt'unn.-Pun:un.u._iuL

(3} Seseoreng pegewsl vang Hdak menjalenkon kawalin dan
pengawasan miaenib Ke alsy pegawai bawahamnys, wmaw tidak
mengambil dndakan eerhadap pegawai bawabainys yang melekakar
pelemggeran  wistenib, hendakleh disiforkan cusi dalam
melskaenakan mogamya dan tidak hmmmnﬂm.b. dun dls bolel
dikenaksn tindaken 1ms1ertib.

Banaoan 1Y
FROZEDUR TATATERTIR
Froredur Am
235, (1) Tertakluk kepeda perunivken sobpersiuvran (1), mieda

pegawil bofeh dibuang Kecja atan d&lrurunhm?mﬂn delam apa- DN,

#pd progiding tatstectib i baweh Bahsglen lnd melainken jika dia

telah diberitaho geiars bertalis mengensi alasen-alesan YRAE
berdesarkannya lindskan itu dicedangkan diambil 1erhedspaya dan
tzlah diberi pelusng yang munasabab unick didengas

(2] Bebperateran (1) tidaklah cerpakal dzlam hal-hal yang
beriiue:

fa) jikn seseomng pegawel dibvang kerjs o diverunksn
pangikat ¢ias alesan kelskuen yang berkensan denpannys
swald periuduhan jenayeh telah dibektikan terhadapnya:
ETFT

T Eowalom
dmr pEpp s el
[FETT N

ErwweiarE

| profmapn
W win
#
P,
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{d} jika Fihak Beskussa Tatatemih yang berkenran berpuas
hiti bahawa kersne seswoiuw sebab, ying hendaklah
direkodkan olehnyn secars beriulis, sdalsh sidak
gemunssabohnya prakik umisk menjalenkan kehendak-
kehendak perzturan ini; sisu

{e) jika Yang di-Permsan Agong bespues bzl bahawa demd
kepentingen keselsmaian PersekUluan 4130 mMEnE-mind
"hahaglennya adalah tidak sualmanfaet unmuk menjsiankan
kehendek-kebendak peraturan ini atag

{d) jika spa-apa perintah tshanen, pengawisan, kediaman
terhad, beang negerd stew deportasi velah dibuss erhadop
pegawai b pteu jiks apa-apa bentul sekaian ELau
penpawazan dengan bon 2w seintnmyn ielah dikzpakan
ke stas pegrwai itu, di bawah manz-mana andang-undang
yang berbubungan dengan keselamann Persekutuzn atsu
mena-mana bakagisnnys, pepcegahan jenayah, tahazan
pencegabin, kediaman tethad, buang megeri, imigresen.
gie peslindungan wonhia das gedis.

26. (1} Jiks 1erdapat soatw p:lnpipcr-n tetatemiib yang dikpiaken
pelsh dilakukin olek seseorang pegawnd, Pengemosi Fibak Berkusea
Tatslenil yang berkenoare—

{a) dalam kol di mana terdspat lebiy deripada sam peringkal
Plhak Berkuzsa Tatatertih, Pihak Berkuoass Totatertib yang
mempunyal kuasa srtuk mengenokein hukumen selain
daripads buang kerja #13v nron pangker atoo

{4} dibsm hal di mans terdopet henys sati peringher Fihak
Berkuaza Taistershy, Fihak Beskussa Tamtenih ha,

bendeklak, sebelum memulaksn spa-ape prosiding ftataterntib
berkensan dempan pegawal fiu, menimbangkon sama ada
pelanggann tatstenik yong diadukan adalah daripada jemis yang
paton dikesakan suare hukuman buang kerjs stey tapun pargkat atau
sualy huleman ¥eng lebdh ringen daripads busng kerjs stau wrum
pangkat.

{7y Jike Penperosi Fihak Berkuosas Tetatertib yang berkenpan
{dalam hal @i mana terdapat lebib deripade satu peringkat Pihak
Berksazs Tatarenit] mendapati bahawa pelunggaran ratertih yang
dladukan zdalah daripada jemis wang parut dikenokan hukuman
busng kerja otau ruron pangkat, Pikek Berkuass Taravertb yang
berkenasn hendakleh merajukkan kes itu kepads Pihak Berkuass
Taisteriib yang mempaunyai kuass omuk mezjaivhkan hukomas
buang Werjs mmg Uran paRgkal

27, (1} Jiks Pengerusi Plhak Berkoota Tatstenib yvang berkensan
mendipeti bahiws pelanggersn Latatenib yang disdukan adalab
daripads jenis vang patul dikenskan hukeman yang lebih ringas
daripada bueng kerfa atau rurun pangkat, Fihak Berkuvasa Tesgnib
wang berkenaan hendaklah memberitahu pegawad he secara bertolis
fakia-fakis pelonggeran tatatertib yang diksrskan telah dilakukan
clebnya dan hendaklzh memberi pelugng kepada pepawai ila aniuk
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membual fEprereninsl berrulis dalem tempeh tidek kuriag diripads
dua pulsh =atu herl desd taqikh penenimaean faktefakia ivo,

12) lika, ssselak menlmbaagkan representagi yang dlbuar di
baweh subperamran (11, Pibak Berkoess Taomendb yang berkenoan
mendaperl—

fal pegawal i bersalah, la heodakdsh mengenokan ke atag
FEfawai ifu mané-mane seto ziaa lebih hokumen yang
dinyuiakan dalam perasuzan 3 yang difikirkanmys sesuai
dEn panaG BEw

th) pegawsai itw didek bersalah, is hendakloh mem-
ke baskanaya,

2E. (1} Fihak Berkeesa Tatotemil yang berkepnsan yang bersidang
onivk menimbangkan suatu ke yaep pelenggmuran totzienil yang
daduken sdalab didopasi daripads fenis vang patur dikenekan guarw
hokumen buang kerjs maw ruron pangkar hepdaklah menimbangkan
segala moklumet yang ada dom ke didepari babhows erdspay posio
ket prime focie terhadap pegawai It oprok dibsoeng kerjs sram
ditzrunkan pangkat, Plhok Berskuses Tamertih rang berkensan
bendaklak = mengazrabhkan sopays soeIw  pETRYRIZER YERE
mengancungi faka-fakis pelanggaran tstaazerib yasg dikacekan
telah dilakukin cleh pegawai fio den ajpp-apa alugasn YaRg
dicedamgiken Fing berdasarkannys pegawel ro heacak dibeeng kerfa
aten ditomnkan pangkat dihanisries kepads pegewsl ity dan
pepawsi il hendaklah diminta membuat svarn represeniesd baralis,
yeng mengancungi alagen-alagan yang berdasarkaznya pegewal fm
E.f:nwn] vk membsbackan dirinya, dalam tempod tidek kurang

n duw puled sare hard dari tarikh penerimaan pertnduban .

(21 Jika, I-#li;pl.-l menimbangkan representasi vang dibust
meenurol subperararan (1), Pikak Berkoasa Tatetenib yang berie paan
bﬂ;undlr: Bahawn pelangpstan tafalerdb adau salahladn oleh
pegawal fru eldsk pamat dikenakan hokumen boang ketjin soo Torun
pamgket, Pikak Berkusia Tataiertib yvomg berkeanaan belehlah
mMEngenbkan ke alae pegawal itk spe-ape hukaman yeng lebls ringan
veng difikirkannys sesvai dan parus,

(3] Jika pegawsi itu tidak membusl spe-apa reprezeniasi dalam
tempoh yang dinyucakan dalam subperaturen (13, atan jiks pegawai
ity membual represestatf vang tidek depat membebaskan difinve
gchingga mezuwesken hati Plhak Berkvass Tateseriib yang
berkenzan, Plhak Berkesass Totetertib ito hendzklsh teros
menimbangken dan memutuskan sams sds uniok memboeng kerja
stin menuronkan pangksr pegawai itu,

{4} Jika Fihak Berkvsaa Tatazertib yang berkenaon berpendupat
babawa kef lerbedap pepowsl bl menghendaki penjelasan
selanjutnya, Fibak Berkwasa Teigrenid itw boleh melaatik
Jewsrsnkuass Penyisssian yang terdirl daripads 1idak kurang
daripada dus oreng pegawai Kerajaan yang lebik karen deripada
pegawal yang di bawsh penyizsatan
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{5) Kewoe Jubaten pegawal yang di bawak penyisestan i thdak
baleh menjadi omggeds Jawaisokusza yang dilomiik &i bawah
subperaioran (4]

(&) Jswgtankuaza Penyiasotan yemg dilamiik di bawsh
sishperamuran [#]—

fa} hemdaklah meémbericoho pegawal memgenad isrikh yamg
persoalin mengenai pembuangsn ketje alau penurunan
pangkatnya akan dibawa ke hadapan Jawatenkusia
Fenyinsaian den, jiks Jawarankvssa Fenyizsaisn ilo
berpendapst bahaws pegawai it boleh dibensrken hadir,
bakowa diz hendaklah memghsdirkan diri di hadapan
Jawatankuass Penyiasetan i uvnwk membebaskan
dirinya; dan

(b} baleh memeonggil dan memerikse saksi-saksi otan
mengamtbil aps-apa iindakan yang difikirkennys perla dan
patat antuk mendspatkan penjelssan selanjuinys mengensl
ke e, ’

{7) Jika ssksi-saksi dipsnggil dan diperiksa eleh Jawaiapkusse
Fenylaseion it pegawal o hendaklak diteri pelesng uniok hadir
dan upiei menyoal saksi-saksi jrw begi pihak dirinys sendiei dan
tinda kererangon dokumgniar beleh diguoakan terhadapnya
meiinksn flks pegawai i telsh sskelom lni dibekelkan demgan
susty sslimon keterangan dokumenar ioatao diberikan akses
kepacanyn,

{8} Jewscankusss Penylogawan it boleh membenarkan Kerajasn
atpy pegawai itw diwakili oleh seseoring pegawal dalem
perklidmeten owem atay, dalsm kes yang luarbiasa, oleh seorang
pepeambela dan poguameara, dan itertakluk kepada apa-apa
ptRenggubon. yamg munasabak dan perlu emtuk membelehkan
pegawel liv sendiri membentangken kesnys, Jawatankuasa
Feoyiasaan boleh menarik balik kebenarsn i poda blle-bila masa:

Dengin syarst bahaws jika Jawstankusza Fenyiasean i
membezaskan Kerajaen diwakili, ia hendaklah jugs membenarian
pegawai ity uniuk diwskili dengan cara yamg sama.

(9) Jika, semssa menjalankan penyissaten iy, slesan-alasan
selanjmizye: bagi pembusngan kerja pegawai it ielah didedshkan,
Jawatenkonsa Pemyizsstan hendaklash memberitabu alasan-alassn
tersebut kepads Fikek Berkuasa Tatsrenib yang berkensan; dan jiks
Fihek Berkuaza Tataiertib wang berkenaan fikirkan patut untuk
meneroskan indaken terhedap pegewal s berdassrkes shasan.
alssan ity, pegewai ity hendaklak diberi susm pernyaizan beriulis
mengenai 2lasan-alasan 1epgebun dan prosedur yang diavyalakan
delem sobperaeran (1), (2) dan {3) hendsklah ditkud.

{10y Jika seseorang pegawisl yamp dikehendaki wntek
menghadirkan diri di hadepan suatu Jewsankusss Penyiasaian pada
tasikh dan masa yang ditetapkan bagi pendengmran jtu ridak
menghadirkan dirinys, dam jike tiads alasem yang mencukupi
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diberikan bugi susty pemengguhan, Jawatenkissa Peayizsalin ity
bole rerus mesimbungkan dan memuruskan sduan fu slau ja baleh
menznggehkan pendengaran ity kepada suatu farikh hadapan.

(11} Stclak ramas penyinsatannyn. Tuwatonkuasa PenySasmas
ite hesdakish membuat sualy laporsn kepads Pihak Berkuars
Tatazertib yang berkeoaan, Jiks Piksk Berkuess Talateriib ity
berpendapat takowa loporan im ridek jelas dalam sps-wpa perkara
fertents 2aw bihaws penyissian selanjuinya edaleh dikehendaki
perkars, it balek dirujukckan balik kepads Jewatsnkossa Penyiassian
it entok menjalankon penyizsatap selanjutnys den membuas laporan
selenjfolaye

(12} Iika, seielab menlmbsngkan representesi di bawah
Fubperaturan (7] des, jika suma Jawaiankeaia Penyiasaan dilanik,
seielah menimbengkan laporan Jawarenkuasa fru, Fihak Berkuasa
Tawterdb ying berkenasan mendspari—

fa) bahawa pegawal ity besselah kerana salabloku cas parat
dibusrg kerfs wieu ditorunkan pangkst, Pikak Berkossa
Talazeriih b hendeklab dengan seria-mena mengenakan
hukumen yeng sesuni;

8) bahaws pegowsi ftn bersslsh kerana salahlako terapd

salahlake iro tdak pany dikenakan hukuman busng kerjs

Elau tumun pangkad wetepl parun dikesaken Bukumen vang

lebih ringan, Pibak Berkuosa Tatatertib ite bendzklah

- mengenakan ke a1as pegewsl b spa-sps hekeman yeng
lebih ringan yang difikirkannys sesusi dan paton aten

ie) tabawa pegawel ins 1idak bersalah kerana salahlake, Pihak
Berkuaza Tatazenib itu hendaklah membebaskannye,

FProcedur Dalsm Kex Mka Pepowsi Tidak Madie
Tompa Cuni Dan Tidak Haled Diteran

28. (1) Walao aps pun perunrukam persturan 532, jiks SERSOrADng
Pegawal tidak hodir tenpa cuti selama wjuh hari bertursi-rort den
tidak beleh dikesan, XKetus Jabsun jw hendaklah mesyebabkan
Suaro gurat dihaniar kepeda pegawal jiu melalui Pos Berdafisr Akuan
Terims ke alamainys yang skklr diketahos sebegalmana yang
diberiken kepads Ketos Jabatan di bawah pesaturan 52,
mengarehkan peghwdi itu melaperkan diri unrok beruges dengen
SEMETEnA. L

{2} Jika, selepas sorsy jte telah diserahkan,—
fa) pegawai i melaporkan dirl uniek bertogas; sty

() pegawal I tidsk melaporkas difl ontuk berugas stay
tiada ipa-ipa joa khaber didengar daripadenya,

Ketas Isbsisn beadakish mengemuksksn suecu laporsa kepada
Pihak Berkuasa Tatatemib yang berkenoss dan Pihak Berkuses
Tasateniih itu hendaklah memalakan tindsken tasaterib mengikoi
Perateran-Fersturan inl.
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(1) lka surat Pes Besdafuer Akuoan Temima dikermbalikan tak
iareerah, Keros Jabatas it kendaklsh meleporkan perkars ity kepads
Pihak Berkuass Tatprertih yang mempunyal kaase ook membuang
kerja atau mesurankan pangkal dan Pitak Berkuasa Taatentib yang
berkensan hendakish mengambdl langkah oniok memberitahu dalam
Warre bhahaws pegawad jto ridak hodir tanpa cud dan tidak boleh
dikeszn,

[4) Bagl maksud perstoran ind, jika surst Pos Berdafrar Akuan
Terima ftu dleerima aleh segearang lain seladm deripsda pegawai
yang dimaksudkan, sarar jersebat hendaklah digifatkan ke tereerah,

a0, (1) Jika pegewai it melaporkan difi enivk berges dalam
pempoh mjuh barl dari wrikh pengiaran pemberiishosn dalam Warsa,
Kesa Jabatan kendaklah melaporken perkars v kepads Pihak
Hertuasa Tatalerlih yang berkenaan dan Pihak Beskuasa Tawenib
rersebot hendakieh memulakan tindakan tataiertid mengiket
FPeraturan-Peratoran Inl.

(2} Jke pepuwai itu tidak meloporksn dird onmk berugas dalam
terepih tojul hari dasi earikh penyiaran pemberitabuan delam Warfa,
pegawel o hendaklah disifatken nelab difivang kerja daripada
perkhidmatas mulkai deri tarikd dis rhdak badir t2opa coii.

37, {11 Jika sesecrang pegnwai didapati bersalah kerana-1idak hadis
beriugal lanps cutl asae wnpe kebenars tedebib dabule stau 1znpa
sebeb yang menassbah, segala emelumen bagl spe-sps wmpoh yang
dia 1idsk hadir bendaklah dilucuthakksn walaupun Fikak Berkuasa
Tassterith yang berkensan tidek mengarshkan perlucothokan itu.

(21 Sescorang pegewel yang emolumennyas dilucuthakkaes di

bawah persruran ini hendaklah diberi motis beriulis mengenai '

perfuciaihakan tersebut

(3} Bagi maksud peraturen Iml, perivcuthakan emolomen
bukantah suatu hekomsn satendt delam pengerion peraturan 3E.

Prozedur Daolam Kes Jika Pegowod Dipertuduh Dalam
Mahkamah fengyah Aray Dikenaton Periniah Tohanan,
Buang Megeri, Dib.

32. {1} Sesccrang pegawai hendaklah dengam serta-mefla
memaklomkan kepada Ketsa Jabatannya jike ape-aps prosiding
jenayeh dirmuleksn serbedapnye dalam maps-mans mahkamah.

(2} Jike propidieg femaysh dimulskaz terhadep sesecrang
pegiwad, Perdafiar mahkamah azw Feoclong Kanan Pendafrar
meikameh yeng dalamnye prbkid:i:ng it dimulikan hendaklah
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menghamar kepada Ketua Jabstan yang di bewohnys pegawsi ho
sedung berkhidmai—

fef peda permulasn prosiding |iw. soar0 lapersn yang
mefgindungi maklamar-makluma yang berikui;
(i) periuduhan oiaw perroduhen-peredahen terhadzp
pepaweal B
liiy fiks pegawai iy dlangkap, tarikh dan wakiv
FeREngkapannyE;
[i3) sams sda aau 15dek pegawai ito dijamin: dan
[iv} mpz-2ps maklamat lain yang relevan; dan

fb) di skhir prosiding lto, keputossn mahkamah itw den apa-
apa maklumet beriubongan dengan ope-zpe tayusn, jlka
ade, ¥eng lelah difsilkan oleh mana-mana pihak.

(3) ks Herun Jabatan mengerabivi bahawa prosiding Jenaysh
efzh dimulakin dilam mans-mens mahkamah terhadep sezecrang
pegawai yeng sedang berkbidmal & bawshnya, dis hendsklsh
mendopriken pusty leporan yang mengandungi maklumast VENR
disebutken delam perenggap (2)e) daripeds Pendafiar mahkamah
e Penoleng Henan Pesdafar mekkemeh dam hemdalklah
menghaniarkknsya kepada Fibak Berkvasa Tameriib yang
mempunyal kuese entuk menjarehkan hukuman bueng kerfa ataw
run penghet berserts dengan syomys IEniang sama ads pepRwii
it petut dimhan daripads kerja,

© {8} Sepclah menimbangken leporan tersebur den syor Keton
Jabatan itu, Piksk Berkwass Tatstertib yang berkenzan boleh
mengambil tndakan untek menshan kerjn pegawsl ins mengiku
pEmiuran 44, :

(4} Jika prosiding femayah terbadap seeecrang pegawal
berkenaan barkeputosan déngan die dissbitkan, Fihak Berkuoass
Tamaterth ying mempunysi kussa ueik menjarubksn hukuman
busng kerfs stan turon pangkat hendaklah, sama 2ds pegawsi i
merays atau tidak erkadap sablian lru, menggantung pegswsi b
daripads menjalankan topas-tugasnys mulsl dard tarikh sebitannys,
EEOEIEV] perasuren 46, sementars menumggu kepoiuses Pikak
Ertkuaes Tmatertl yang bereensan df bawah peraiuran 37,

{6) Jika seseomang Equ-.ni hu berjaya delem rayuan eshadap
fabitanmye dan dibebaskan cleh mahkamzh, dis hendaklsh
Gibererkan menjelankan semulas tugesnys can dis hezdakleh
dibenarkan meretima spa-aps smolomensya yang tidak dibayar
semask din ditzhen kerja dan dipaniusg kerja

(7} Jikn prosiding jensysh terhadap pegawai ito berkeputussn
dengas dia dibebaskan dan dads rayuan oleh atau begi pihak
Pendakwa Raye terhedap pembebssas tersebil, pegawsl I
kencaklah dibenirkan menjalankan semuls tugssnye dan dia
hescskliah dibenarkan menesima spe-spa emolumennys yang tidek
dibeyar semasa din ditkhaa kerjn, Walao bagaimanapun Jika swanw
rayvan dibust terhadap pembebazan tersebur, Pihsk Berkussa
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Tatasertly yeng mempunyal kuosa oniuk menjeiohken hukuman
buang kerjn atau derun penpkat hendeklah memutuskan sama sda
ateu lidak pegawal i pavad 1erus citahan ketje jeRingga Taywan i
dipurasken,

(k) Dalam persturas ind, perksiaan “pembehasan” termasuklah
suato pelepasan yang dok terjumiab kepsda susw pembebesan.

Faagpueghws 33, ks prosiding jemaysh erhadep sescefang pegawal

Neriimer berkeputusan dengan dia dizsbilkan, atau jiks rayuannya terhadap

neins feul  ggbipam tzlah ditolak. Ketws Tebatas headaklah memohon kepeds
Perndaftar mehkamah stau Penolong Kanan Pendefiar mahkamah
<untuk mendopatkan smatu galinas keperusan mahksmah fto. Apabils
diverima kepuicsan i, Ketoa Jlabaian bendaklah menghaniarkannya
kepada Fihak Berkuasa Tatsteriib yang memponyai kuasa wniuk
menjeizhican hukumen buesnp keria atzw turon pamgkas, bersemia
dengan reked perkhidmeran pegawal ju, dan hendsklah
mengesyorian sama ada pegewal i panm—

fa)} ditoeng kerja stow dituronkan pangkar;

(b} dikenakan aps-spa hukumen eelaim deripads hekuman
buang kerjs atasm iwrua panglst;

fe) dilamatkan perkhidmeatannya demi Kepeptingan awam;
&lay

() 1idak dikenokan epa-zpa hukuman,

bergantung kepads jenfs dop seriosmys kesalaban yong dilakuken
berbanding dengan ket yong pegawal it 1elah memburukban nama
perichidmatan awam.

Tiede maskzn 34, (1) Jika prosiding jenayeh eelah dimolakan terhadap ssisoTRRg
e xi pegowal dan masih belum selesad, tindakan tatertib tidak boleh
B s dizmbi] terbodop pegawad ity berasazkan altian yeng sama dengan
a8 penudnhan jenayzh yang rnasik belum selesed b
peilérn.

{2} Tieda apo-zpa jua dalam subperaforan (1) boleh ditafeirkan
1:‘“;-1 mengholong licdakan tateleriib diambil terbadap pegawai
i gementars menupggu penyeleszinn prosiding jenayah
berasaskan apa-ape slasen lein yasmpg berbangkit dasipsds
kelakpannya dalam perlaksanian fugas-1ugasnye.

e 35, (1) Sesecrang pegiwal yamp dibebaskan olek fesuaia
mahkemeh daripads perieduhen jemaysh tidak boleh dikenakan
tindzken fmiztertib adas perfuvdohan yang sama.

=

12} Tisds apa-apa Jua dalam subperatoran (1) beleh dizafsickan
sebapai menghaleng tindakan toiotertib diambdl techadap pegawal
ity a1as spa-apa alagan laim yang berbanghkit darfpada kelakuannya
terhubangan dengan p:r[u-duhll:l jenayah ilg, sama ada berkalian
gtau ndek dempan perlakesnasn lugasnya:

Dengan sy=rat bahawa alasan-zlazan bagi tindskan stateriib o
lidek bpleh membangkitkan jecara substansisl jse-igu yanp same
dengen isu-itu yeng stasnys pegawal itw dibebaekan,
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36, (1) Jike—

fa) Fomw perimiah tibmnan, pengawsssn, kediaman lerbad,
boang megeri mtau depertasi elah dibual lerhadap
SEIECTENE pegawai; Rean -

(b} susto perisih ramg mengenaken ke atas pegawal Hu apa-
&pd bealik seksian araw pempawaien, s3ma fde dengan
ban piaw iclainayo. telah diboot terhadsp sesecrang
pegawal,

di bewsh mesia-masd uodang-ondang berhubungen depgem
keselamatan Fersekutvan sipe mana-masa bahagiannys, peacegahan
jeneyah, tshanan pencegahas, kedismen terhed, bzeng negeri,
imigresen, sty perlindungen wania din gedis, Kews Jabatan
hendakleh memohon enrok mendepaikan suatu salinan perictah it
duripadna pihak. berkoess yeng beskenpan. Apobila diterima suoto
sulinan perintab dre, Ketws Jabatan hendeklzh demgan segern
mengemukakan kepach Pikek Berkuzss Tetaeenib yong mempunyal
kuasa untuk menjarahksn Sukeman boeng kerfs stow rerus pangher,
den Pihak Berkusse Tewmsertib yang berkenesn hepdokish dengas
SEriz-merta mengpinteng pegowni ftu daripada menjalankas
ETTE TS

(1) Ketoa Jabatan herdaikish monghanter suew leporan kepads
Pihak Berkuasa Tatatenih yeng berkenazn yang mermpunyal kussa
untak menjatuhkan bukoman besng kerjs a@o wrun pangke: bersarn
dengan rekod perkhidmatgn pegewal lru, dan hemdaklah
mengesyorkan gama ad: pegewsi ftu palii—

fe} dibeang kerja siaw diruranksn pangka;

(b) dikepskesn spi-sps hokumen seliin daripads hukaman
buang kesjs miad toron pangken

fc} ditamacksn perkbidmatarmys demi Kepentisgen awams
aian

(d) tidak dikesekan zpe-apa hokoman,

bergantung kepads 1akst ying pegawal itu telah memburukkan nama
perkhidmann awam.

3T, (1} Fka, peieleh menbmbangkan laperen den svor Kewa Jebatan
YERg dihsnlar mengikui peraroran 33 atsu 36, Pihak Berkuas
Temizrtib yang berkenaan berpendapet—

{a) behaws pegawsi itu patut dibuang kerja stan diturunkan
Fangkay, Fihak Berkuass Tastenib ito hendakish dengan
sera-mefts mengenakan hukuman Yang Sesuais

(k) behaws pegawai jiw 1idsk parvi dibuoeng kerfs misu
dinirunkan pangkat 1ewspl patut dikenakan hukomsn yang
lebik ringam, Fihak Berkussa Tagrerdb i hendaklsh
mengeraken ke 4188 pegaws] jiw apg-apa hukumen vang
lebih ringam yang difikirkannya sesuai dan patui; ztew
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{¢] bahawa pegawai itu tidak palut dikenakan apa-apd
hukumen, Fihak Bertpasa Towstenib fitw hendaklak
fmemuiuskan tedemikian,

(2} Jiko sepeoreng pegawai itu dihukum cengan hukurman selain
deripsda buapg kerjz ataw [Iks tiada hekomen dikenaken, Pikak
Berkuass Tarstertib yanp berkectan hendaklsh mengarahkan
pegawsl ity berugas semula dab—

{a) dalam hal jika tiada hukumen dikenakan, hendakiah
mengarzhken pegiwsl i dibayar spe-spa bahagisn
pmolemen yang tidak dibaysr kepadanys semass lempoh
pensbanan kerjanys slau penggintungan kerjamya;

{b} dalam hel fiks hokuman selah dikenakan, boleh, mengikut
‘budi bicaranys, mengarihkan pegawsi i dibayar apa-apa
bahagian emolumen yiag 1idek dibayar kepadanys semasa
tempoh penshanan kefjisys 140 pEOEREMISR AT kerjanyd.

Banacian ¥
HUKUMAH -
CT— . 38, Pihak Beskvess Tatatertih wyasg berkenssn boleh, jika in
Pm— mendepati sesenreng pepgawal bersaleh kerana melanggor mana-

mana peranieksn Persmran-Peraorss ini, dan scielah mengamibil
jlra seriusnya kesalehen im, mengesakan ke oies pagawal f00 mana-
mana sale darfpeda hukuman yang berlkob atas spa-apa gabungan
doa hekumen siaw lebik:

&} amarang

{b) dendag

(e} lacwihak emalumen:

i) nanggub pergeTakan pajh
[¢) mamsn gaji;

(f} marén papgkan aiou

{g) buang kerja.
Dy s 39, Bagi meksud Peratoran-Ferausan ind, hokuman dends s
o ) jucuthak emolumen bendakleh dibost mengikut peruntuksn-

peruniuken yang berikut ‘

B fo} apa-ape denda yang dikenekan poda mana-mans ATy masa
: tidak boleh melebihi ameun yang seters dengan tujuh bari
emolumen pegawal vang berkeraan itu; dan Jike seseoreng
pegawel didenda lebih deripads sckali dalam mana-mang
sefo bulen kalendar, sgregnr denda yeng dikenskan ke
gtaznya dalam bulan itu iidak boleh melebibi ameun yang
se1ars depgan empat pulubh lHma peratos dafipeda
emolemen bulanannys;

{4 bukeman Jucuthak emolemen tidok terakluk kepada
perenpgan (o) di srss berhobungan dengan amaun

makzimum denda pade mana-mAns 31U MEsA terienlo diay

&
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delam Fundsmana o bufon erearu; jika kukumen Tn
berkalinn denpan kesalohar déai hadic veaspa cuii atop
tanpa kebenarin terlebih dahole ataw tznpa sebab
memaseteh, medn emciumen yang hendak dilucurhakkan
hendeklah, melpinkan jike dipmtusken selainoya oleh
Fitiek Beyicoass yang berkenasa, dikira dengan menpambil
kird fempoh sebenar pegawai g tidak hadie

Dengen syarat behows hukeman inf tidak baleh
dikenakss ke stop sesorang pegaws yang tidak hadir
tanpa cull abay ehps kebenaran ferlebdh dahelu s1s 1enpa
sebab manisebah [iks pepawsl itu telah dilocothekkan
emplumensys berkensan dengan ketakhodivan §m &
bawali perumiukan berhobungon dengen cuti: dan

fc) segals Cends stap perluswthekan emolomen hendsklsh
dipoteng darpeds emolumen bulanan pegawei im dan
hendekiah dibeyar kepada Kerejaan.

40. (1) Hekumas tsmppsh pergerskan gaji boleh dikenakan oleh

Pibak Berkossa Taaveriib yang berkenaan bagi tempoh—
fa} Wgs bulan; ™
{h) enam Balsn:
{e) sembilan belen; aiao
{d} dus belas bulas,

yang Fihak Beckussa Tawseeriib fikirken sesesi dan patus,

[2) Hekoman tanggoh pergerakan gajl yasg dikenakan ke sris
isptomang pegawsi bendakleh dilaksanakan pads terikh olang tahus
pergerakan gafi berikvinys bagi pegewsi ito selepas tarikh
peagenann hukuman i eich Fihak Berkusss Tatatenib yang
berkemeam, -

(3) Seseorang pogawal yasg ke stasnys hukuaman rangguh
porgerakin gifi dikenakam tidak berbak mendspat spa-apa
pesgerakan gufi bigl tempoh dan scpenjeng tempoh hukuman fo
berkoelkesag,

{4} Hukuman angpuh pergerakan pofi hendaklah mempunysl
tkibat-akibar yang berkus:

fe) tarikh pergerakan gaji seseorang pegawal vamg ke stagnya
bokumin i dikensken hendekizh diubah kepada tarikh
perperikan gaji paling hampir selepas habisnys wmpeh
huvEuman; dem

(b tarikh perpemkan gefinye bendaklah kekal pada tarikh
yang divbah di bawah perenpgan o) sehingga pegawai it
mencapai loanggaga)i maksimom begl jadualnys,

41. (1) Pibsk Berkuasa Tatatertib yang berkenzan beleh
mengenakan sust hukuman furun gaji ke ates seseorang pegawsi
mengikur peruntekan-periintckan yeng berikut; :

fa} gaji i hazys boleh diturunkan eecars mendaisr delam
peringksl ying sama

Pl p il
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(b} penurznan gaji inu Ldsk beleh mebebihi niga pergerakan
gaji; dan

{e} tempoh bekomen yung dikepakan lidak boleh, karang
dafipade dua belzs bulon tetapi fidak boleh melebihi tiga
puluh enem bolan poda mena-mann sasu masa.

(2) Tarikh pergerzkan gaji seseorang pegewal yang ke atasnya
hukoman turun gaji dikenakan hendakish divbsh kepads tasikh
pergerakan gaji yang berikutnys schepas habiseys iempoh hokuman

R

{3} Sesecrang pegows] yomg ke otasmye hukuman toron gejl
dikenakan tidaklah berhak meadipal spa-spa pergeraksn gajl bagi
iempoh dap depanjang lempoh Yang dalimnya hukoman it
berkuatkuasa.,

42, Pihak Berkuasa Tatmestib yang betkenaan boleh -men;tmk:n
hokurman turon pangkar ke aies sececoang pegawal mengikul cara
yang berikut

fo) dengan mensrunkan gred pegawal irn kepads gred yang
lebih rendal delam sklm perkhidmaens yang sama; dan

(b) dengan menentukan gaji pegawal it peds sosvo mosgedl
dadarn jadoal pajl gred yang dlkursngken b, yang sdeish
gaii yang lebdh rendeh daripads. renpl paling hampls
dengan, gefl akblr yang diverime oleh pegawal o sebelum
hukuomans dikenskan ke pnznys.

43, Tisp-tisp ndaken marerdl yeng diambdl erhadap seseorang
pegawai yang berk n dengan susma hukuman dikenakan ke
miay pegawai itu bawah Peraturan-Persturan ini hendaklah
direkodian dalam Buke Perkhidmatan Kerajuan pegawai itu dengan
menyaiakan betit-binlic Eesslahan yang dilakukan den hukuman yang
dikenekan.

Bieaaias VW1
PEHAHAKAN KER]A DAN PEMCEEANTUROAN EERTA

44, (17 Pikak Berknasa Tuiatenfb yang berkenasan yang mempunysl
kuzsa untuk merjanebkkan hukoman buang kerja gm0 1erun pangkat
beieh, Jtka difikitkannya sesuai dan panet dep selelah mengambil
kira perkara-perkara vasg dinyataken daiam sebperatoran 2],
menahan sesecrang pegawai daripada menjalankan tugasnya jika—

fa) prosiding jenzyeh telah dimalakean serhedap pegawai itu,
dan perchanan keris irv boleh dikostkussakan dard tariich
dia dilangkap aian dari farikh saman diserabhkan ke
ELBSMYRE] ELAU

{B) prﬁ:‘idin; fatatertib demgan tujoan wpink membuang keria
atay menurenkan pangkat telah dimulskan stau 2kan
dimolaken 1erhadap pegawali ilu, dan penahanan kerja it

.""\I g
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baleh dikiatkuaszkan dori terikh yang diencokan cleh
Pikak Berkuass Tatatertib yang berkenoan,

{2} Delam memuofuzkan tame sdi Seseoring pegswni pain
dllaban ketja, faktor-fakior yeng berikun hemdeklah dismbil kira
gieh Fihak Berkuass Telaterth ying herkensan:

fa) sorme nda jenis kesahaham yang denginnya pegawsi i
diperinduhkan adalgh secars longaung berhobingan
dengen  FUgRN pegawii ibw

(&) samn sda kehadiran pepawsl fd 41 pejabat  akan
mengendalaken penylazsian; slay

(€] sarms ada kehsdiran pegawal i1o di pelabsr wntuk
menfalanken lsgas den megzungjawabnya vong biasa
boleh memalekan, sty boleh mesjejaskan imed.
jabalznnya,

(3) Seweorang pegawei yang diuban kerfs bendaklsh, melainkan
Jike dan sehiogga dia digentung kerja stau diboang kerja, dibeniskan
untak renerims Udak kuresg daripads separvh emolumennys yang
Pikak Berkuvasa Tazaczrib vang berkenaan fkirkan paqet,

(4} Tika Frhek Berkossa Tocmenik yung berkenssn memenggl)
balik seseorang pegawai yang selah divahen Kerja di bawah
subpersioran (1} uniak menjaienkan semels wgaenys sedangkan
presiding jenayeh, ®lau prosiding taisrertd denpan tujuan unruk
mimboazng kerjs pisw menvrenken pangksiays belem selesad,
E::unlulm-pnumu:m yang berikni hendaklah mempunyai

[ FTEET

{¢) periciah pemshasnan kerja it bendakish  werkemii dan
lazikh pegawsl i menjelankan semala rogasnya;

(b} pegawai im hendaklah dibayar emolumennys yang penak
rulai darf 1a7ikh dia mezjalonken semols npasnys; dan

fe) bahaglan emolumenzye bo yeng tdsk dibeyar semess
penshenes kerjanya tidek boleh dibayar sehingge
prasiding jenayab ateu prosiding 1statertib dengan jesn
unink membuoang kerja st menurunkan pangkeenye ek
diselesalkan dan swane kepetusen telah dibuar berkaiten
dengan emcluomen [,

{3} Terukluk kepeda subperaniran 32(7), jika seseorang pegawsi
leloh dibebasken daripeds pertuduhan jensyah, atan telzh dilepasksn
tetapi pelepasan ity dek terjumish kepada suate pembebassn sy
telih dibebaskan daripads apa-apa permoduhan miatertib, mang-mana
bahogian emolumennys yang tidek didayar kepsdsnya semass
pegawai ita telah dithan kerja hendaklah dibayar kepada pepawsl
berkemasn.

43, (1) Walau sps pun aps-apa jus dalam Perauran-Peremesn inl
80 1anpa menjejeskan peraturan 44, Fihak Berkuasa Tatatercib yeng
berkenaan yang mempunysi koass opuk membuing kerja alag

Finibuanh
insm gl
kel
FrepinsEs,
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mepuronkan pangkat boleh, bagl mikiud memudahkan penyiasatan
terhadap sescorang pegawsi yang dikaiaken oiaw disyaki desgan
micndsabahnya felah melokukan spa-apn kesalabon jenoyoh di bawah
mena-mans ondsng-undang benelis atao telah melakukan
pelamggaran tataterib yang serius, menshan pegawal lersebul
dsripada menjalankan lupasnyd bagi apa-zpa wempoh yang ridak
melekili 1310 bolan,

12} Sebelum Pihak Berkuasa Tatanerib ying berkensan menehan
sesearang pegawni deripada menjalanksn mwgasnya di bawah
subperatoren (1), fakior-fekier yeng berikus hendskioh diberi
penimbongan:

fa] sama ads pesgotesn siou pelamggarin (avsteriib yang
disyeki i sdaleh secara langsung berhubungen dengan
[uEas pegewai itu: slau

{b) sama ada Xehsdren pegawal e dl pejabel akan
menpendalaken penyiasalan.

{3 Walad apa pun aps-pa jus perantuken yang berjavanan yang
terkandung dalam Pemtursn-Peraiyan ind, seseorang pegawsl yang
telaly ditahan kerjs di bewsh sebpetaturan (1) adalah berbak
menerima emclemennys semags wmpoh penshanan kerjanya la.

{43 likn, semasa tempoh penakiasa kerfa di bawsh sobpersturan
(1}—

{a) prosiding 1elah dimyleken teshadep pegowsei i dalam
manas-mans mahkamsh §us suate perivdohan jensysh;
LT

ib) tmdsken tetalertib diambil terhadapnya dengan 1ojean
untek membuseg kerja sl menerenkan pangkamys di
bewal Perasoran-Peratusan i,

perintah penahanen kerja yang dibust @i bawsh subperaturas (1)
hendaklzh secara aviomaiik serhend dari tarikh preslding jenoyah
iro dfmuleksn nieu tindaksn 1sisenib b diambil; den Pihek
Berknasa Tatatertib yang berkensen hendaklah mengambil apa-aps
tindskan selamjurnye yang difikirkanfys poter di bawsh peraloran
48,

45, (1) Pihak Berkosss Torsienih yang beskensan yang mempunysi
kuesa wntuk mesfsohion hukomen buang kKerfs stau lurun panghst
bendaklah menggantung sesecoang pegewal derlpada menjalankan
lugasnyd—
ol jiks pegawzi fia disabitkan oleh mana-mans mzhkamah
jcnl_]r.l.h: alau

(b) jike sustu periniah 1akensn atau sekstan yang dinyatakan
dalam peratuson 34 1eish dibosl ataw dikenakan ke atos

PEER®RI itu,
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|511I Tarikh pengganiingan kerja di bawah peratutan ini
hendeklah bermula dar Larikh sebitan ptaw 1arikh kuaikossa perincsh
1ahasan atea sekazan fw, mengikut mans-mena yang berkenoan,

(3} Sestorang pegawai yang digantung daripads menjalenkin
lugamyi—

(@] Udak boleki dibsnarken usiek mesertma apa-ape bahagian
emolumennys yang tidek dibayar semsss penshanan
ketjanya di bawah peramran 44; dan

(&) ridak diberarkan meperima spe-aps emelumen darl tarikh
pengganiuzpan keganys,

() Susts keputusan uniuk mengganteng kecja pegawal i
hendaklah dimaklemkin kepadanya secars bertulis.

47. ks prosiding eatatesiih terhadap sessorEng pegawel— :'l-n:n:.-
fa} berkepotusan dengan pegawad ins diboeng kerja, dia tdak I S

berhak kepeds mans-mana behegian emolomes yasg tidak
dibayer kepedanys semasa pernhanan ketjanys mizu
perggantenpen kerjanya: smu

{b) berkepoivisn dengan pegawazi itn dikemskan suste
hakumas selain daripeds bouseg kerje, pegewal i boleh
' menerimg aps-gpa bahagian emolumen yeng vidak dibayer
kepacanys semasa penabanan kerjamya sise peng-
geniungon kerjanys memgikut budi bicara Fihak Berkonsa
Talatertib yang berkenssn ying mempunysi kuass untuk
mifmbiang kerja #av menurunkan panghat,

48, (1) Seseorang pegawni wang ditshan Keria 8ian JIGONIUNE sseggen
kegja tidak boleh meninggalkan Malaysis 1npa kebensran bermslis e
terlehib dabule daripada Pihak Berkuass Ta@ieril yang Derkenasn] paes
dan fika peguwai tersebet sedang berkhidmar dengin Perwakilsn sl
Malapsis di seberang laoy, dia boleh dipanggil balik ke Malaysia o
dengen SErtE-merts dan, SEMERLEFE MEBUREEU SUstu kepulisen
Sealang sums &da dia pani divenarken kembali kepada jawstannya
atau dibusng kerja. dis tidak boleh meninggalkan Malayeis tanpa
kebengran beriulis terlebih dahule daripada Pihsk Berkuvasa
Tatmien|h yang berkenaan,

(2} Walau apa pon perintukan subperaturan 4£8(3) dan 45(1),
Fihik Berkoses Talatestib yang berkensan hendaklsh meagembil
segala lamgkah yang peely untuk memberhentikan heyaran apa-sps
emolumen kepads stsrorang pegawal vang ditahan kerja can yERE
lelah meninggalkan Malaysis lenpa kebenaran bermulis t=riebih
dahuly daripada Fihex Berkeasa Tanaienib yang berkerpgn, i

(3} Welzu 2ps pun peruniukan subperaiuran (1} jika prosiding
jenaysh telah dimulakan serhedap cesecrang pepawsl di negars
asing, prgawel ite headakish ditshan kesja mengikut perstoran 44
din hendaklsh dilerskkan dalem jagasn Ferwakilen Malaysia di
MEgaTh ifu dan dia tidek beleh dibenarkan meninpgalkas negara i,
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FEHAMATAMN DEMI KIPENTEMDAN AWAM

pomesss el 49, {1} Welau opa pun apa-apd pereniukan dalam FPeraturon-

nip=rdrges
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Persturan ird, Jiks Kerajaan mendapall atou fka representasi diboat
kepada Kersjaan behawa adalah wafer perkhicmatan scseorang
pegawai diamatkan demi kepenfingan awam, Kerajaan bolehlah
meminia fzporan yang penub daripada Kewa Jsbalan di mana
pegawsi itu scdang berkhidmar ates celah berkhidmat. Lsporan
tersebut Bendakleh mengandusgl botir-butir berhubungan dengan
k:!‘jljm kelakenan pegawai ilu dan ulasan-wlesan Ketua Jabatan,
jika sda,

{2y Jiks, s=ielah menkmbeng bporman yeop diterima di bawah
subperaturan (1), Merzjsan berpuas hatl behawa memandangkan
gymrat-syaral perkhidmatan, kegunasn pegawel it kepacs
perkhidmatan, kerjs dan kelakuan pegawsi jsw dan segala hal
keadaan lsin kes itu, adalah wajer demi keperiingsn swam uniuk
berbuat demiklan, Kerajaan beleh memsmatkan perkhidmatan
E:I““ﬁ fa melel dar] tarikh ying hemdaklsh ditentuken oleh

Erajaan. }

(3} Adalad gak di eigl wndang-undang bagi Fihak Berkuaza
Tatsteriib ying berkensan uniuk mengesycrkan kepada Kersjaan
bahawa perkblidmatan sescorspg pegawal itu ditamatkan demi
kepentingan awem walay pun presiding sataertib belum dijelankan
di baweh mans-meana perestukss Peratoren-Peraturan inl; dan
Kerajaan bolek dengan demikizn menamatkan perkhidmatan
pegawal tersehen. Subperaruran (4] hendaklah terpakal berkemaan
dengan pensmuten perkhidmanan pegawei awam ity &l bawah
subperatisrun ind,

{4} Walan spa pun aps-ape joa delam Perararan-Peratoran ini
dan mans-mens ondang-updang lein yang berlawanan, spabila
menamatkan perichidmaten mans-mans pegawai deml kepentingan
awam di bawah persuran ini, prgawal e beleh tidak diberikan spa-
apa peleang wnmk didengar dum sesecrang pegawal yang
perkhidmatantys telah ditametkan demf kepentingen awam di bawah
F:munn ini tdak bolek, bagi maksud Perkars 133(2} Perlembagaan

rsekutoan, danggapkan 1zlah dibaing kerjs, tidak kira sama ada
penamaisn perkhidmaian pegawal ite melibalksn suatu elemen
hukuman sty yang berkaitan dengan kelakuan berhobungan dengen
jmwsiannys ying Kerajean mengangpep 1k memoaskan atau pane
disalahkan.

Banagan ¥IIT
FELBAGAI

50, Prosedur-precedur tatatertib yeang diperuntukkan dslem
Persturan-Peraiuran ini hendaklah terpaksil bagi zpa-ips
pelanggaran Bpe-spa peruntukan Persorin? Pegawai® Awam
{Kelaknan den Tea-tertib) (Peresub 'Am, Bab D), 1568, atau

3
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Feroteran” Pegowei® Awam {Kelakvan d2n Tatarertib) (Pereanh

"Am, Beb D), 1969 auw Perintah-periniah Am Pegawai Awsm
{Melakysn dun Tararestib) (Bab ~D") 1580 scbegaimana prosedsr
ite dipokai bagi spa-apa pelasggaran terhedsp mana-maas
pereniukss Perouren-Fermursn [k

31. {1} Walau spa pun apa-2pa Jua yanp terkandung dalem
Peraturas-Peretoran inl, Pihak Berkussa Tesatertlh boleh
mengenakon sures] leshadip mana-mena pepowsl mengikot Ala
Prosedur Kewangan 957

(%) Tisp-tiep pengensan gurca] 8l bawak sobpersiuran {1)
hendaklah direkedken dalir Buku Fekhidmacen Kerajsan pegaoni
i ;

32, (1) Tiep-tisp pegawel hendaklsh memberi kepsda Keren
Jobarsnnya alamet kedlamasnys #2380  dpa-apa perubshan slamas
e yamg eken menjedi alsmatnya bagi maksud menysmpaikis
kepedanya aps-sps notie sisu dokomen yosg dikehendak)
dissmpaikan di bawah Persturan-Perateran Inf asu bagi maksod
memberitehunys mesgenai ape-apa perkars yang berhubungen
dengan Peraturen-Peraturan imi.

g

Ay 64,

Ferjurtpman
[T r—
ik,

{23 J'LFI-IFI dekumen, notfs maw Epi-apa kemunikesi yang '

ditinggalian di, s dipoikan melalnl pes bissa ke, alomar Bagi
Penykmpaion yang diberikan df bawah sobpergturan {1} hendaklsh
disifakan ielah disampaikan ataw diberimby demgin fewalorsys
kepada pegrwhai fu.

3. (1) Eoras das persuseien lein anmre Pohak Berkoesa Temienib
yemg berkenann desgen pigawal yang dikenskan tindakan rap reniy
hepdaklah dindatingssl olch Pengerosi Pihak Berkoass Tourenib
yomg berkenoan way olch mana-mana mngeors Fihek Berbkussg
Tewcerdb ite bapl pihek Pengerusi,

{2) Walaw apa pun peronrukan swbperaturas (1), jika Plhak
Berkoasn Tatslestih fu sdalah Svrukanjaya Perkhidmatan YEOE
ditubuhksn di bawsh Behsglan X Perlombegasn Persekutuen, surat
dan persursien lain yong dikehendaki difandrlangani boleh
ditandetsngani cleb Setlsvssha Survhanjava Perkhidmaian ¥iag
berkensen.

4. {1} Perimish-perinteh Pegawai Awam (Kelakuan dan Tastertib)
(Bab "0} 1960, kemudian derfpede ini disebet "Perbntab-Perinh
Am yang dimensohkan”, 2delah dengan ini dimenzohkan.

{2} Jika pada 1arikh muls berkustkuasenye Peraturen-Peraivran
ini, presiding wiarenilb belim selesai di hadepan Pibak Berkussa
Tatateriib yang beskenann, prosiding itu hendaklah diteruskan di
bawsh dan denpen mesepati Perpturan-Fersaran ini terapi jika pada
muls berkuatkuesanys Feratsran-Peratursn Bl mand-mang pe ki
tatatertid sedang didengar, siau lelah didenger rerapi tizda pesinmh

e bl ey
[T T T

[ VT
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aten kepuiusan telah dibusi mesgenoinys, prosiding i hendakish
. diteruskan di bawah Perizagh-Perinlah Am yeng dimansuhkan,

{3) Begi maksud mesyelesalkan sooro pendengaran df hadapan-
nya, stal membuoat sesuim perintah atou member] sesuary Kepursan
mengendd perkara yang didemgar sebelum maols berkustkusssnys
Persturnm-Peraturan ini, Pitak Berkuaze Tatatestib yang berkenaan
bendakleh menyeleseikan pendengaran fne mengikur kusse wang
terleiakhak padanys sebelumm sahajs muls berkuatkuasanya
Peraturan-Feraturan ind dan boleh membuat spa-apa perinteh ataw
keputigan yang beleh dibwar olehays di Bawsh kumsa yang
terletekbak padanys sebelum sahaja muls berkuatkuasanya
Perzioran-Peratoran isd. k

(4} Brgl maksod peraturan ini, “Pihek Berkusss Tametertdh™
kendaklalh mempunyad pengertlan yorg diberlkasa kepadanya di
bawah Ferintah-Ferintsd Am yang dimansshican,

Jantial 1

FERKHIDMATAN FERLLY
(Subperataran 21073)

l. Perkhidmatan bemba.

2, Perkhidmazan penjara,

3. Perkhildmatam bekelan air.

4, Peskhidmatan pervbian dan kegibatan aeam.

5. Perkhidmatan perhubungan radio, termesnk perkhidmaman
penyisran dan televisyen.

&, Perkhidmuan penpangkotan melslul deral, aif dan udara.

7. Perkhidmaten pelabiban dan malim, perkhidmatan panglalas
kapal, termasuk perkkidmatan pemurggehan dan pengendalion
kargo, perkhicdmatan lapeangen t:rhln.. dum jurulgrhlnl‘
termazuk perkhid=aien pengendstien kargo,

B, Mana-rmana perkhidmatan yang dikendzlikan oleh Jabatan

Kerajaan yang berko:
fa) Jakacam Klmia;
(k) Yobeean Kasem dan Eksais;
fe) Jebaien lmigresen;
[d] Jebetan Last;
fe) Jabatan Kueji Cenca,

Dibusr padds shb Okiober 1593,
[IPA. Swlit TT. BO0E Jd. 17/(3 ) PM. (PU) 74.)

Dengan Perincab,

Tan Sa1 Demo” SEr) AHMAD Sand BiY ASDUL Hapizm,
Sernaurahs Jemasgk Merldri
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Chnisn and
[EedeTiIe 1] 1

Anpicanion,

i ialion.

FEDERAL CONSTITUTION

PueLic OfFicERs (ConpucT amp THSCIPLINE)
Frecurstions 1993

In exercize of the powers conferred by Clause (2) of Aricle 137
af the Federal Constimution, the Yang di-Perruan Agong makes the
following regulations;

Fart |

PRELIMINARY

1. These Regulations may ke cited as the Public Officers
(Conduct and Discipline) Regulations 1993 and shall come inte
force on the 15th December 1993,

2. (1) Thess Regulations shall apply 10 an officer throughout the
period of his service and, in respect of an officer who has not opred
into the New Remuneration Sysiem, shall apply with such
modifications as are necessary and proper having regard 1o the terms
and ecndidens of his serviee,

{2} The breach of sny provision of these Regulations shall render
an officer liable to disciplinary action,

3. Im these Regulations, unless (he coniext otherwise requires——

“tonvicied” or “conviction™ includes a finding or an order
involving a finding of guilt by 8 eriminal court in Malaysia or
outside Malaysis, or by a competent body conferred with the power

10 conduct sammary investigation under any wrinen law, that the

person charged or sccused has commined an offence;

"DMzeiplinary Avthority™ means the appropriate Service
Commission whose jurisdiction extends 16 the service of which the
said officer i3 a member in pccordsnce with the provisions of Fart
X of the Federal Constitution, and includes an officer or o board
of officers in the public service by whom the Commission’s funetion
relating 1o disciplinary control is exercizable in pursvance of Clapse
{54), (58) or (6a) of Article 144 of the Federal Constitution:

“emelument™ means sll remuneretion in meney due o an efficer
and includes basic pay, fixed rewards, incentive paymenis and other
monthly allowances;

“Head of Depaniment™ means an officer who is in charge of a
ministry, department, institulion, agency or unit 8nd includes any
afficer in the Top Management Group and the Managerial and
Frefessional Group who is duly suthorized in writing by the officer
in charge of the ministry, depanment, institution, AEENCY OF unit

1o act on his behalf:

“officer” means a member of the public service of the Federation:
and

“salary” means the basic pay of an officer.
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Paat [
CONDUCT

4, (1} An officer thall as all vimes and om all occaslons Eive his com a
undivided loyalty and devodion 1o 1he Yang di-Pertuan Apong, the ™=
couaniry and b Government,

{3} An officer shall nor—
fa) subprdinate kis publle daty 10 his privete. (ncerestss
(k] cemduct bimgelf in such & manner as is Hikely so bring his
privase ineres1s into conflict with hig public dusy;
{e) comduct kimsel! in any manner Hkely 1o cause 2 reasonable
EuBpicica that— i

{i} he hes sllowed his private inzerests 10 come inio
conflict with his public duty so as 1o impair his
ugsfulness ax a poblle offlcer: or

i} he bas used his public posidon fer his persanal
Edvasiage:

fd) cenduct bimeelf in such menner eg ta bring 1he public
pervice ino disrcpute or to bring discredit thereso;

fa} lack efficlesey of indosing
(] be diskones! or untrastworthy;
f#) be ismeiponsible;

(b} bring of atempt to bring amy ferm of ouiside infleence
Of Pressure to sepport ©F advascs a claim relating to the
public service, whether the claim is his Individual claim
of that of oiber members of the publie service:

{i] be insubardinate or eeaduct kimself in any manner which
can remsonehly b= consiroed as being tnsubordinate; snd-

(i} be =egigest bn pesforming Bis dudes,
5. {1} Esve imeedar =5 he is requoired in 146 course of hls duty oT o

is eapresely auborized by his Hesd of Deponment 16 do so, gn ™werao
afficer shell nat=

{a) mke pari direcily or indirecily in the management or
proceedings of any commerelel, sgriculioral or indusisial
underizking;

(&) underipke Tor reward any werk for emy inssitution,
cofEpany, firm er private individoal;

fel a5 an experl, furndsh any m=porr of give expen evidence,
whether groiwitously er for reward; or

{d} functhon ax anm executor, sdmindgirator or receiver.

(2} Neoswitheending the provisions of subregolation (13, an
officer may apply for written permission from the Hesd of
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Department to wndertake specified services of the iype mentbomed
in subregulatian [1) for the benefit of himscdl e¢ hiz close relatives
or for any non-prafi-miking body of which ke is an office holder,

(3} In comsidering wheiher or nel permasson under subregulstion
(i) should be grenied, the Hesd of Deparmmest shall have regard
to the code of condwst Lald down in regalation 4 and, s particolar,
shall engure that the ovside employmeni—

fz) shall ot take place during office hoars and duting such
time when the officer i reguired 1o perform his official
duTies;

fb) does ped ia any way rend 10 ienpedn e afficer’s usefulness
a5 a public servant and

fed doss not in sey way tend to conflion with ke bnteresi of
the departmment or be inconsisient with the officer's
position a8 a public servant

(4} Save insofar a5 it may otherwise be prescribed, all sums
received by an officer by way of remuneration for rl::nd-:rjnt any
of the services mertioned in subregulanan (1) shall b= paid inoe
the Federal Treswory peading s declsion a3 19 the amoiuni, if any,
wisich may br retained by the officer personzlly and by members
of bis suaif,

6. {13 An officer e duay shell zlways be propesly anined in such
manncr a5 mey be specified by the Govermment through directives
J!I:Il:lf-ﬂ by the Direcior Genersl of Public Service from time to thne.

{2} An officer wha is required 10 anend e official fenstion shall
be arrired =5 specifind for the said function and if the dress for the
esid function is pot specified, be shall be sppropriasely attired for
fuch function.

7. (1) An officer shall mot wse or consume (except for medicinal
purposes as may be prescribed by 8 medicsl precttionsr registered
under the Medies] Aet 197 1) or sbuse or be dependant on dlq:m.
drugs.

{2} The servics of an officer who iz cenified by a Government
Medical Offlcer as using, consuming (other than for medicinal
purpases), #busing, of a5 being addicted. 1o damgerous drugs in
contravention of subregulaticn (1} may be erminated in the public
imterest under regolatien 49,

(3) For the porpese of this regulation, “dengerous drugs™ means
any drugs or subsisnces which are specified iz the Firsi Schedule
af the Dangerous Drugs Act 1952

E. (1) Subject to the provisions of this regulstion, on officer shall
red recelve or give, nor shall be allow his spouse or any other person
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b0 feceive ar give om his behsld, direcily or indirectly, any preses
{wiseliser in o cangible form or alherwise) foom or to any mssociogjon,
body, persan or group of persons if—

fa} the feceipt or giving of such presenti iz in any way
conmecied with the performance of the efficer's public
dury: and '

(&) 1be form, amcunt or valee of che present ik pol
commensurase with she purpose of such present being
given,

(2] The Heed of Depariment may permic an officer 1o receive
& leseer of commendation from any assockalen, body, persan or
greop of persons om the occasics of the officer’s retiremen) ex
trankfer provided shar smeh betrer of commendatics (8 nel enclased
in o recepastle of valoe. ‘

{3} The Mead of Depenment may permic the eollestan of
sponenesus subscriptions by officers under hitn for the parpose of
making & prepeniation to an officer in ks depanmient on ihe cccosion
of tive faid officer’s recinement, transfer or marriage or the marriage
of the exid officer’s child or eny atber appropriste occasbon.

{4) Where—

fa) an officer iz in doubr as s whether the form, mmounl &
value of a presen recsived by kim is commenserate with
the purpose of such prescat being given; or

f) circemstances make it difficolt for an officer 1o refuse
o present of token of value, the recelpr of which is
prohibized by this regulation,

sl present may fesmally ba acoepted bar the efficer shall, 25 soon
as practicable, sebmit a report in writing 10 the Head of Depanment
corm@izing a full description and the extimated value of the present
arsd 1he cimcumsiances under which it was recefved,

{3} Upon rectipt of the report made under subregulaton (4), the
Hesd of Deparimend shall declide whether=—

fa) to permis ibe efficer to retain the prescnl or

{BJ 1o direet 1kat the present be retwned 1o the giver hreugh
the Head of Depanment.

{E) For the purposes ef this regulation, the Head of Depariment
means the Secrenary General of & Minlsiey or the kesd of &
depariment at headquarners bevel, as the cise may be.

. Anoffleer may give or 3ccepl enlertainment of amy description
1o or from any persdn ife—

fa) the entemalnment doez nol in any menner influence the
performance of hls official dulbes a5 & public officer
the interese of soch persen: snd
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{b} tse giving or occeptance of such enterainment 1z not in
eny way inconsistent with the code of conduct loid down
in regulation 4,

C=rsip o 10 (1) An officer shell, on his oppointment to the public service

- or &l ony time thereafier 25 may be required by the Governmern,
declare in writing 1o the apprepriate Disciplinary Authorivy through
i5e Head of Department all property belonging 1o him, his spouse
or child cr held by any persen oa his behalf or on behalf of his
spopse of child. An officer who dees pot owe sny property shall
accopdigly declare {n wrizing s than effecl

(2] Where, alier moking & declaration under subregulation (11,
&n officer or his spouse or child acquires any property, either direcaly
or indirectly, or dispodes of any propeny acquired by him or 1them,
he shail Emmedisrely declare such acquisition or digposal of property
o the appropriste Disciplinary Aucheriy shrough the Head of
Dieparimen,

(3} Where an officer or his spouse or child proposes w scquire
any propeny, and the proposed soguisition is inconsistent witk 1he
code of coedper Lald down in regulsiion 4, the scquisivien aball mot
be made withowt the officer having first obzined the permission
in writing from the approprizte Disciplinory Awthority.

(41 In desiding whether or mot o grent permission under
subregulaben (3) the approprizie Disciplinary Awherity shall have
regard 1o the following:

fa} the sire, amount or value of the properny in relation
the officer’s emolomemnis end any legitimate private
means;

(&) whether the scquisitdon or bobding thereal will or §s likely

‘o conflict with the Enterest of the public service, or be

inconskarent with this officer’s position a3 & public servang,

e be in any way inconsisient with the code of conduet
laid down in regulsrion 4;

(€] the epinion of the Head of Deparument as to the acquisition
ar awnership of the propeny;

gl any other facter which the appropriate Disciplinary
Authorily may consider pecessary for wpbolding the
inezgrity amd efficlency of the public service.

(5} Ifthe approprinte DMeciphinary Authority is sadsfied with ihe
decluratlen of property made by the officer 1 shall direct the Head
of Deparment 1o recosd in the officer's Covernment Service Book
that 1he declaration had been made,

(6) Ir this regulation—

“child” includes an adopied child but does not jnclude 2 child
who {5 not dependent on the officer;

Yy |
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“praperty” inclodes prapesty of any description, whelher mevakble
or immovable, 45 may be prescribed by the Director General of
Public Serviet from Lime 1o fime.

11. (1} Where the Head of Department is of the opinion that an
officer is or appedrs w be—

{e) mainiaining 8 sandard of living which iz beyend his
emoluments and ciber legitimate privale means, if &ny;
ar

1B} in conlred or i possessico of pecuniaTy resouTCES Of
property, mowable or immovable, the vales of which is
digpreperiionate 1o, or which could ot ressonably be
expecied lo have beem scquired by the officer with kid
emeluments and legitimaze priveie meazs,

the Head of Department shall, by nodee |n writing. call upon the
afficer 1o explain in writing within a pesiod of ey Seye from the
date of receipr of goch nolies how he is able to mainiain the said
sténdard of living or how Be came by his peconiary rescurces or

JFIpEny.

{2) The Head of Depanment shall, opon meeipt of the
expiacation under subregulatioa {1} oc, i the officer fails 1o give
any explenetion withiz 1he specified pericd, upon 1he expiry of such
pesiod, report o the eppropriate Disciplinary Aothorty enclosing
the officer's explenationp, if any, The sppreprime Discipiinasy
Authoricy may thereupon 1ake diseiplinery actbon eramy orher ootlon
agains: the cfficer as iz deems it

12, {1} Mo officer may bormow from amy person or s2end as surecy
te, any borrower, of in any mopner place himeel! wnder 8 pecaniary
chligeion 1o eny pEEOm—
fa) who is direcily or indirectly subject to his official
avthority:
(&) with whiom (Be afficer has or b8 Jikely 1o bave official
dealings; '

fc} who resides or possesses land or carries op bosiness within
the local lmizs of bis officlal sutherioy o

{4} wha carrées oo the business of maney lending.

{21 An officer may, however. borrow money from of stand as
surety 1o any persan who borrows money frofm benkd, insurance
companies, co-aperative societiss, ar finence companies licensed
under the Bonking and Financial Institntions Act 1939 or incur debt
throagh siquiring goods by means of hire-purehise agreementz
provided thot—

&) such banks, insgrance companies, co-operaiive socieries
or licznsed finance companies from which the officer
barrows are iol directly subject o his official suthority:

Hlissamirg
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(&) such borrowings shall not lead o public seandal or be
consiraed that the officer has abused hia public posiion
to his private adveniage: or

fe) the aggregute of his debis does nod or i% not Lkely 10 caoge
him to be in sericos pecuniary indebiedness as defined
under regulation |3,

(3} Subject to the provisians of subregulation (2), an officer may
ingur the following debis:

fa) sums - borrowed on the Secerity of land charged o
martgaged, where the $&id sums do noy exceed the valus
of the sald land;

(b} everdrafis or cther credit facilities as may be approved
by smy licensed financial knslibetion;

fe) sems bormowed from insurance companics on the security
af insurance peolicies; E

{d) fums bormrewed from the Government or Co-npeTatlive
IDEIELIEE; oF

(e} sums due on goods scquired by means of hire-purchase
Epresmanis.

Spicar pewsey  J3, (1) An officer shall nod I Eny manner whalioover canse himself

to be in serous pecuniary indektedness. For the purpess of ihese
Regulations, the expression “sericus pecuniary indebiedness” mesns
the simie of an officer’s indebiednesz which, hsving regard 1o 1he
ameunt of debis Imcurrsd by him, has acivally caused sericus
finapeial hardship o him.

{2) Without prejudice to the provisions of subreguladon (13, an
officer ghall be deemed to be in seriows pecuniary indebredness—

fa} whers the aggregats of his naiecused debiz and ffabilities
#rgny ghven time exceeds the sum of #i% vimes his manibily
emoluTneEnts;

(B) where he bt 8 judgement debror and the judgement dekn
has rot been settled within one month of the date of the
Jndgement: er

{c} where he it a baskropl or sm insclven! wage earmer, s
the case may be, for 60 long as any jodpement agminsl
him in favour of the Officlal Assignes remaing unsatisfied,
or for so long o3 there is no ennulment of his sdjudicalion
ef bankrupacy,

(3} Serlous pecuniary ind=beedness from whatever cause eiher
thar 88 & result of vrevoldsble misfomune net contribyied 1o in any
why by the officer himself chall be regerded as bringisg the public

service inte disrepune and shall render him lighle to disciplinary
#ction.

.r""‘:l.[
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{4) Where sericas pecuniary indebéedness hes cccurred os a
pesill af wnavoldable mifonmune, b8 Governmeni may give io ibe
cificer such assistance pe the circomsances appiar b0 warranl

(5] IF an officer finds thut his debts campe or are likely 1o cause
ferious pecuniaty indebiedness 1o him, he shall forthwith report his
Ta1 1o 1he Head of Dapanmes.

(8] Ap officer who fails or delays in feporing kis sericus
pecuniary indebeedness of whe repons the same bul fails to disclose
itz full extent ar gives a false or miskading sccount thereof shall
be guilty of a serioes breach of dscipline (whatever the firs cause
of the Ipdebiedness may bel, and shall render hnmzir lishle 1
disciplinary aciion.

(7] Without prejudice to the provisicss of his regulsiion, whese
an officer's debts amount 1o serlous peseniary indehiedness but ha
hai ool beem pdjodged 4 Bankeupt or &n insolvest wege carmer, the
Head ef Department shall review the case from dme 0 Gme.

14, (1) The Regiswar or Senbor Assistant Regizirar of the High
Court and 1he F.t[i!cl.ﬂ.r of the Sessions and Magicrae s Ceung
skall, in respect of proceedings in their respeciive coers, reporn o

the spproprizne Hewd of Depariment every case of 2 poblic offlcer— o

fal wha, being a judgement debior, does ey spper frem the
file of the swiz to have senisd 1he dst within one month
from the dee of |edpemen:

(b who hes fiked his own petitien is banknspicy or for o wege
earner's administration arder; or

fe) against whom 2 creditor’s patizion in baskraprey Bas been
prefented.

{2} The Officis]l Assignee shall, as soon es be hes sufficiently
invesiigated the affairs of a public officer whe b & bankrupt or an
inso]vent wage earner, communieale 16 the approprizte Head of
Dreparseent a report cortalning the follewing maers:

fa} the Sratement of Affairs filed by the Bsnkrupt o7 &n
indalvent wage sarner in sccordance with the barkruptcy
law for the time beipg bn fosce;

{b] the smeunt of Instalment ordered or propesed 10 be made;

fcd whether or noo che Official Assignee proposes 10 initkoe
any forthes proceedings and, if zo. a brief indieatien of
Lhelt nakme;

(&) 1Me main cause of the bankruptoy;

fe) whether in Bi: opinion the case inwalves unavoidable
misfortune, dishonowrsble comduer er any ather epecial
circumslances, favourable or unfavourabie 1o the officer:
amd

—

({1 any other mouer which, in bls discrezion, he thinks proper
to mestion.
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(3} The Head of Depanment shall Farward the reports received
under swbregulations {1} and {2} 1ogether with his report on the

efficer's wark snd conduct belore ond glnce his terious pecuniary -

indebiedness 1o the appropriate Disciplimary Authorivy. On
conzideration of oll the reporis the appropriaie Disciplinary

Autharity shall decide whether 1o 1ake disciplinery schion ngainst
ke afficer concerned and. if 0, what action 1o ke,

(4} Ik ﬂmlplim_l,l pction iaken under sobregulatian {3) resulis
in & pusishment of deferment of salary movement, the appropriate
Disciplinary Auvtherity may, on the expiry of the said deferment of
iﬂm movemerd, order thal &0 amouni :qulvﬂm: 1 he restomed
salary movemend be added to the instalments payable 1o the Official
Assignee of to any judgemeny creditor,

(5} Ar officer who cbizins an &annulment of his bankrupicy may
be treated a3 kaving fully ressored his credit

15. (1) An officer shall so1 lend money Bt incerest whcther with
ar without sscusicy.

" {2} The placing of money on fized deposi in any bank or in
&n seeoum & any bask or in eny licensed finaoce compony or in
any security or siocks {zpued by the Governmen or by sny suatutory
body zhall not be regardsd &6 bepding momey si jmterest far the
purpases of sebregulation {1k

16. Mo officer shall involve himsell in the commodives or
secorities forores market as & buyer or seller or olberwise, whether
in the leeal ar forsign merker

17, Anefficer shall pid held. erganize of parvicipete in any raffies
or botieries of his privels propesty. :

18.  An officer shall pod poblish or write any boak, amicle or other
wark which i baged on classified official information,

18, (1} An officer shall not, either orally or in writing or s eny
other manner,—
f&) make any public suaement in reladen e sny policy,
programme of decizlon of the Goavernmen o6 any issue;
ik} give eny factoal information relating to his department
of

fc) give any explanation in fespect of any incident or repon
reladng too his depariment,

nor shall he cireokate any such paiement, informarion or explanatios,
whether made by him or by apy caher pereon, edcepld with the prlar
wringn permission, shiber generally or specifically, of the Miniser
responsible fof ke minisery or department in which be iz serving,

(2) Worwithstanding tke provislens of subreguladon {1}, &8
cificer shall ned, eitber orally or in writing or kn any other manner,

3 |
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make any public siwement thot is derlmesnl 10 wny pelicy,
pragramme o5 decision of the Javemmemt or that may embarrass
the Jovernmenl. of mike any Commend on lhe advanlageod OfF
disodvanizges of any policy, pregramme, or decision of the
Government, of circulaie any soch seatemsent, whelher made by him
af by any okeT person.

{3 Subreguladion (2} shall noc spply 1 any poblie selement
made of sirculmed P:'htﬂ: the comteniz of such staiement bed Been
ppproved by the Minister wnder suhregalation ()

(4] For the purpase of this regulation, “public Matement™
includes any Stélémen! or comment made o the press ar fo the
public or in the course of wny pubkic lecture or speech of |n any
broadeast by soend ar vision ar balk,

20,  An officer shall mot =cr as the editor of, or ke port direcaly
of {ndipzesly in the mamagement of. oF In any way make #ny finaneial
eanlsibutfons or ciberwise o, any publication, including any
newipapef, MEEaIine o j'nur.nﬂ. gxsepl the fallowing:

fa) depenment or sTaff publications

(&) professional poblicesions; end

fe) publidationd of non-political veluntary prgarizations.

2. (1) Except &t provided jn subregolation (1), an officer in the
Top Minagemsent Group and the Manegerial and Prodessional Group
is prohibited from iaking en eciies part in palisicel sctivites o
wearing eny emblem of o polites] party, and in panleelar ke shall
Rp—

fa) make sny publie stziement, whether orally or in writing,
1hal would sdopl o partizan view on any macer which s
an st betweon political periies;

{b3 publish or circulate bocks, snbcles or leaflen sinting forth
bis pamises views, of the views of others, on any matter
penaining to any political paroy;

{c) engage in caovassing im suppont of any candidate &t &

genemd ebecton, by-clecdon, of any €lection ta any office
In any polldlcal pasy:

[d} act -2z am «leclion agent or a 'p-u!l;in] BEEN: oF in any

capaciry for or on bebell of & candidate &1 &n election to
the Dewsn Rakval or 10 any Stare Legislative Assembly;

fe) aand for electhon for any post in eny pofitical parmy; or
(f) Bold amy post in any pelhical party.

{2) Axn offtcer in the Suppert Group who (3 nol sn offseer in the
cesentiel services moy pand for election or hold office or be
appainted to eny post in & politdeal perry after firgl obtaining the
written approval of the Direciar General of Public Sesvice or the
Secremyy Generel of the appropriore Minissry, as the caze may be.
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{3} Motwithsiapding the provisions of subregulation (1), 2
officer who kas been granted leave wniil the dase of his retirement
farihe purpnlznfﬁni!l‘dht all his accumulated beave may perticipate
in palitical aeisiibes provided thai—

fa) he has oblalned the prier written approval of 1he Direcior
General of Public Serviee or the Secretary General of the
sppropriste Minksiry, o the case may be &nd

{5} by being so engaged he does nol contrevens the provislons
af the Official Secrets Acz 1972,

) An‘spplicarion for appreval under peregraph (2)fe) shall be
mada 21 lezst three manths prior 10 1he dae the officer is allowed

W g0 on leave prior W FETAFETRENL

(%) Mething in this regulation shall preclode on officer from
being an cedinary member of &ny politkcal pamy.

{6} An offlcer who has been accepied &5 an ordinery member
of any political party shall inform thiz feen to his Head of

Deeparcmens,

{7) For the purpase of thiks regulstion, "En:_-nl.'ill services” means
the services set out in the Schedule,

72, (1) Where an officer desires legal and aa provided under
subregulation (3} ke shall ser inmitoie legel proceedings in his own
personal interesis kn connection with merers srising oon of his public
dutées without the prics consent of the Direcior General of Public
Service.

(¥) An officer who receives 3 nodce of the fnsuition or iniended
inaglnsion of begal preceedings against him in conmection with
matiess &rislng oul of his poblic duries er who reeeivis any process
of coart relatisg to the said begel procesdings shall immedisely
report the maner to the Head of Depariment for insruction: as o
whether end how the nolice ©F, 35 the cose may be, the process of
court §5 19 be sckpowledged, anzwered or defended.

(3) An officer who degires legal aid o remin and [nsruct am
wivecate and sclicitor for the purpose of legal proceedings im
connection whh maters arisimg oat af Bis ‘plﬂl:r]ht duies may make
an applilesicn 1o the Dhrecior General of Poblie Service. The said
application shell condain all the facis end circummances of the case
togeiber with he comsidered epinion of the Hesd of Departmeni a4
1o ike nomure of the afficer’e involvement and shall be addressed
end submitied o the Director General of Public Service through the
Alerney Generzl.

(4] Upen receipl thereol, the Directar General of Public Service
Y BppFOYE of reject the said Ispp'l]::l]li-l:lrl.. subpect 1o dke advice
of the Atorney Geperal as 10—

fa) ibe amoand of legal aid 10 be approved;

3
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[BF ah adwocand amd solicitor o be retzined and Enstrucced
by the officer; or

fe} any oiber conditioes which the Arcrney CGeneral may
consider advisable,

and to o further implied condition 1has, Is the event of the officer
being awrrded comg by the court 41 the comelusion of the said begal
preceedings, no peyment in respoct of ihe legel aid o approved

cwill be made by 8¢ Govermment unless che amount of cosis so

awarded 19 him is insufficient o meer charges for reaining and
mstrucling aa advocate and solicioe.

{3) Charges for empleying an advocate end solicitar retained aed
imstructed By or on behalf of an officer in legol procesdings o
conneciion with maners arlsing out of his public duties otheraise
than by wirtoe of spproval by the Director General of Public Service
will por be paid for by the Dovernment.

23. (1) Absence from duty withowt leave or without prier
permisgion of withoor ressanubic cause shall render 2n afficer liabis
to dizciplinzary sciion

(2} Where on officer i1 absent fram oy, 1he Head of Depanmens
shall, sz soon sy pessible, repon skat feer o the sppropriaie
Crizciplinary Authoeiry together with the dares and circumsiances
of the sheemoe and any farther infermation which may be required
in respect of that officer.

{2} The sppropriste DHsciplinary Awheriiy may, after
considering the repon in subregulabon (2), mie daciplinery action
ageinst the cfficer In sceopdance with regulation 27 or 28,

1d) Far ke purpose of this regulztion, “absence™ includes faiiurne
o be present for amy lengh of tme whatseever ot 2 time and placs
wiere the officer is required 1o be presen) for the pecfarmance of
ki duobies.

Farr 111
DUTY OF DISCIFLINARY CONTROL AND SUFERVISION

24.01) Tvis the dury of every officer 10 exerciic diseiplinary coatrol
and supervision over kis subprdirates and 16 1ake appropriatz sciion
in every case of breach of &ny of the provisions of 1hese Regulations,

{2} An officer who fails to =xerclse diseiplinary conwal and
Eupervision aver kig subordinaces, or faile to take action 2gains
his subordinsies who commit breech of discipling, shall be deemed
te have been negligent in the performance of his duties 2nd 1o be
irrespensible, and shall render him liable for disciplinery scion.
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Part 1V
DISCIPLIMARY PROCEDURE
Cendral Procedure

25, {1} Subjees o the provisions of sebregulatien (1), no officer
shall be dismniseed or reduced in rank in any disciplinary proceedings
wnder this Pari unless he hag been Ieformed b widiting of the
grounds on which it is proposed 1o ke action sgainst him and has
been affordsd o reesonzble opperunity of being heard.

{2} Su'hﬂ:‘_uhllm {1} zhall not zpply i=m 1he following ceses—

fa) where mn officer is dismissed of seduced in rank on the
grounid of conduct in respecs of which a crimimal charge
has besn proved agsinst him; or

fb) where the appropriate Disciplisary Amboriry s saisfled
ihat for some reason, 10 be recorded by b in writing, it
is not teascoably practicable 10 carmy cul the reguirements
of this regulation; or

fe] where the Yamg df-Perioam Apong fg sathafied that in the
interes: of the security of the Fedesation or any par
ikereaf it is not expedient 1o carry out the Tequirememns
of this regulation; ar

fd) whers there has been made sgains the officer sny order
af detention, sapervishon, renscred residence, banishmeni

-+ or depariation, of where these has been imposed on such
officer any form of regiriction or supervision by bond or
oiseralse, under any law reluing 1o the security of the

Federmtion or any pamn thereof, prevenvion of crime,”

preventive detention, restricied sesidence, banizhment,
immigration, or proteclion of women and girls.

26. {17 Where there is en alleged breach of discipline by an officer,
the Chairman of ke spproprinie Disciplinary Authority—

f@} in the cisé wheng 1héfe 12 more than one ber aof
Drisciplinary Authority, the Disciplinary Aothority ]'l.l'l.'ll'll
the power o impose o punishmens ocher han dismizsal
of eduction in rank; or

fb) in ibe case where there B8 only ome tier of Disciplinary
Awhoricy, that Disciplinary Awthoriny,

shall, befare commencing any disciplinary proceedings in respest
of the officer, consider whether the breach of disclpline complained
of is aof & nature which merits & punishment of disnissal or reductlen
in rank of a punishment leazes than dismiseal or reduciion in rank,

{2) Where the Chairman of the appropriate Disciplisary
Amhority (in the case where there is more tham ose ter of
Disciplingry Authority) finds that the breach of discipling

complained of 15 of & nature which mezhs 3 punishment of dismizsal

<
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of reduction in rank, the appeaprisie Disciplinary Auibority shall
refer the case 1o a Disciplinery Autharity that  has the power 1o
tmpose a punishment of dismissnl or redwction in nask,

7. (1) Where the Cheirman of the appropriaie Disciplinary
Autheriry finds that the bresch of discipline complained of is of
b natare which merite 3 punishment lesser then dismivaal ar
reduction In rank, the sppropriste Disciplipsry Awharity shall
inforrn b officey in wridng of the facis of 1he bresch of disgelpling
alieged againe bim and shall give 10 1he officer an opperunity of
making & representation in writing within & period of not less than
iwenty-one dayg from the due of meeipt of the faps,

iZ) Where, sfter considering the represemtasion made under
subsegulation (1), the appropeiste Disciplinary Autharity finds—

fa} the afficer guilty, it shall impece an the offlcer any one
or more of the punishmens specified in regulation 18 a5
It deems fit and preper: or

{b} the officey not guilty, it shall sequit him.

28. {1} The appropriste Disciplinary Authority sining 10 consider
8 caze where the brcach of discipline complained of hag been found
i be of o patars which merlis a punishment of dismissal or reduction
in mank shall consider all the available information md where it
appenrs that there i5 8 prima facle case against the officer for
dismisaal or reduction in rank. the sppropriste Blgeiplinary
Autierity shall direcy thar a szaremens containing the fes1z of the
beeach of discipling alleged 10 have been commined by the officer
#ne any proposed ground on which the officer is 10 be dismissed
or reduced bn rink  be sens oo the officer snd shall sl wpon him
o make 8 writlen TEpTEEENTEtiCN, conikining grounds upen which
e rebies to excolpare himaelf, within » pericd of pet less than
twenty-one days from ihe dase of receipt of the charge.

(2} Where, after censidering the represenstion mede POTEDERE
1o sobregalation (1), e appropriace Disciplinary Amhority i of
the cpinion that he breach of discipline or misconduct by the officer
coes mped merit the pendshment of dizmiseal or reduetan m rapk,
the sppraprisie Disciplinary Authority may Impose oa the officer
eny lesser punishment as it deeme fit and propes.

{3) M the afficer does not furnish any representation within the
peried specifizd |n subregolation (1), or if the efficer furnizshes 3
representation which does nol exculpate bimeelf to the sgisTaction
af 1he appropriste Diseiplinary Autharity, the Disciplinary Authority
thall then proceed to consider and decide on the dismissal or
redostion in rank of the officer.

{4) Where the sppropriase Disciplinary Autharity ig of the
upinion thet 1he case againg the officer requires furlker clarification,
ihe Disciplinary Auvthority may appoint a Committee of
Investigaiion comprising not less thas two poverrment efficers wha
bre sentor 10 the officer under investigation,

E
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(%) The Mesd of Depariment of the officer under isvELkgaion
shall set be 3 member of he Committee appointed wnder
subregulazian (3h

{6) The Committes of Investigation appointed under
subregularion (43—

fa) shall inform the officer of the date when the question of
Bis dismisszl of reduciion im rank will be broughs before
the Commines of lsvesligabon and, if the Commince of
Investigation I3 of the wiew that the officer be aliowed
1o appest, that he shall presem himself before the
Comminee o exculpaie himzelf and

¢b) may csll apd examine wimesses or 2ke any duch BCUDE
as it thinks pecessary and proper for chtaining farther
clarification regarding the ‘case,

(7} ¥ witnesses sre called and exsmined by the Commibles o
Invesigaiion, the officer shall be given the opporienily (o be present
and 1o Goesiion the wimesses oo his own behalf and no documentary
evidence ghall be wied sgalmst him unlezs he has prevloosly been
supplied with & copy thereol or glven access thereto,

{8} The Commities of Investigation may permit the Governmeni
or the officer to be represented by &n officer in the public service
ar, in exceptional cases, by an advocate spd solicitor and, subjest
to a0y ressonable and mecessary adjournsreat to enable the efficer
hirnself to present his cose in person, the Comminze of Investigation
may withdraw such permission &l any lime:

Pravided that whete the Commities of Investiguion permits the
Government 10 be represented, it shall also permit the officer 1o be
similarly represented,

(9} If, in the course of cemyleg owut the investigsten, forther
grounds for dismissal af the oificer are disclosed, b Commiise
of Invesigation shall inform the said grounds 10 the sppropriate
Disciplinery Authority: and if the iare Disciptinary Axthosry
thinks fit to proceed against the efficer on such grounds, the officer
thall be piven a wrilten mmrement of the said grounds end the
procedurs £61 out in subregulmbons (1), (2) and (3} shall be fallowed.

{10} Where an officer required to appear before 2 Comminee of
Imvestigation on the dee and Gme appointed for the hearing fails
to appedr, snd if no sulfichent ground is shown for an adjoummens,
the Commitiee of Investigation may proceed o consider and desids
on the complaint or it may adjourn the heaning to a fumore dsle.

{11} Upen completion of s investigation, the Commiunee of
Investigadon shall maks a repost te the approprizie Disciplinasy
Authority, If the Disciplinary Authority is of the opinion thar the
seport is nol elear in any particelar respect or thai funber
investigasion i8 required  the maner may be referrsd back 10 the
Commines of Investigalion 10 cerry ocul further investigatbon &nd
i make further repor.

3 |
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{12) I, afier ﬂlﬂﬂdﬂln; the represencaiion wnder sebregulation
{1} and, wihiere 2 Commitiee of Investgarios i< sppaimed, the reparnt
of pech Commined, b approprize Digiplinery Commbtee finds—

fa) that the cificer ig goilty of miscomdwct and should be
cismbseed of reduced in rank, the Disciplinary Asthority
shall farthwith impease the appropriaie paniskmeni:

ft) thay the officer f2 guilly of miscondoct but such
miscondoel does nat meril dismitzal or reduciion in rank
bl freevies & lesser punishment, the Diselplinary Awthority
shall impose om the officer coch leszer punizshment as it
dzems fit and propes; or

fc) that the afficer [§ net goilty of mitconduct, the
Disciplinary Awthority shall scquit kim,

Procedure ln Cates Where Offticer Iy Absene Witkour
Leave And Canmoy Be Traced

2% {1} Metwithstanding the provisiens of regulation 52, where an
officet ik sbsent without leave for seven consecutive days and cannot
be traced, the Head of Department shall cauge o letter 1o be gom
to the officer by A.R. Registened Posi 10 hiz last fmown address
aF fumnished 1o ibe Hesd of Deparimeni usder regulation 51,
directing the cffiesr 1o repont for dory fephwiih,

{2] I, afier she leiter {3 delivered,—
(o) the officer teporis for duty; or

(&) the offbeer fails 1o repart for duty o no news whatsoever
i3 heard from him,

the Hend of Department chall submit & repon 1w 1he eppropriate
Disciplinary Auharity and the Disciplinary Autsosity chall institase
disciplinary action in accordenes with thess Regulations,

(3} If the AR, Registered lenes i3 tetomed ondeliversd, the
Hesd of Department shall repon the maner o the Disciplinary
Authority which has the power of dismitsal or reduction in rank
&nd the apprapriace Disciplinary Awthordty shall mks s1eps to potify
im the Gazedie thar e officer iz ahsent withoor lesve and cannotb
be 1zaced,

(4} For the porpose of this regulsden, if the A.R. Registered
Iptrer is received by o person eber then the imended officer. the
letrer shall be deemed 10 be ondeliversd,

-30. (1} Where the officer reports for doty within seven days from
the dete of publicaden ef the notificaten in the Sarerie, the Head
of Department thall report the matter to the appropriste Diselplinary
Auviherity end the sald Disciplingry Auithority shall jngtitone
disciplinary sction in eccordance with these Regulations.

(2] Where the officer fafls ro report far dory within seven davs
frem ike date of publicaden of the noiificatien in the Gozeree, the
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afficer shell ke deemed 10 have been digmisied from the service
with effect from the daiz he was sbaent withouy |eave.

31. (1) Where an afficer has been found guilty of being 2buent fram
dury withaut keave or without prics permissicn ar without reksonable
couse, all emolemens for such period he is absent shall be forfeited
natwithstanding that the approprisie Disciplinary Avthority may nat
have oedered such Terfelire, x

(2} An officer who is forfeited of his emoluments under this
regulation shall be notified in writing regarding the said Torfeinare,

{3} For the purpose of this regulatien, forfeingre of emaluments
is not & disciplinary punishment within the meaning of regulstion
8. -

Frocedwre Jn Cases Where Qfficer I Charged In
The Crimingl Court OF imposed With An Order QF
Detention, Benirhment, Eic.

32, {1} An officer shall fenhwith inform his Heed of Depariment
if amy crimingl preceedings are instivored sgelap him in any coun.

(2} Where ¢riminal proceedings sre instinused sgainst an officer,
tke Registrer or Senfer Assistant Regivrar of the coun in which
the procesdings are instituted shall send 10 the Head of Department
onder whean the officer is serving—

@) wt the commencement of the proceedings, a report
ceamining the following informerien:

(i} the charge or charges against the officer;
{ily if the officer was arresied, ihe datz and tme of
his amrest; )
{iit) whether or not the offlcer is on beil; and
tiv) goch ether information as is relewant; and

tb) @i the end of the procecdings, ihe decision of the cour
and eny information relaning 10 appeals, if any, filed by
Either paTTY.

{13 Where the Heod of Deparnment knows thst criminal
praceedings have been [nstitoted in amy court egainst an officer
serving wpder him, he shall obisin & repor contalning the
|mformaticn refersed o in Flﬂ'ﬂrl'lph {2Wa) from ithe Fegizirar or
Senior Aseimant Regisirar of the cowrt and zhall forward it o the
sppropriste Disciplinsry Avthericy thai has the power to Impose 3
puniskment of dismissal or reduction is rank tegether with his
recommendation &8 10 whelber the officer should be interdicied from
duty. '

(4] Upos consideration of the szid report #nd  the
recommendztion of the Head of Depsniment, the sppropriaie
Disciplimary Authority may take action io interdict the officer in
accordance with regulation 44,
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(5) Where criminal procesdings spainst an officer result b his
conviction, the apprepriate Drigciphinary Authesizy ihar. has the
Powss 1 bmpese & punizharent of dismissal or reduction in ronk
shall, whether or not the officer sppeals against 1he conviction,
suspend the offlzer from exercising his duties with effect from the
date of bis comvicrion, in accordence with regulstion 46, pending
ihe decition of the eppropriste Disclplinery Authority under
regulatioa 37

(6] Where an officer is successful in his sppeal apizsi his
comviction and [s sequined by the court, be shall be permitted o
refume his duties and be shall be allowed to Teceive any of his
emalzments which had not been paid during his Imerdictien and
SuUsperica,

li'-",i' Where criminal procesdings against e officer resuls in his
scquansl and there ds no appeal by or on behalf of she Public
Presecuter ageinst the said acquiteal, the officer shall be allowed
th regume hizs duiles and he shall be allowed to repeive any of bis
tmoluments which had not been paid during his interdiction.
However If sn appeal i3 Jodged agalnst i8¢ said acquirnel, the
opproprisie Dasciplinary Awthaziny shet has the Power 1o impose &
penishment of dismisesl or reduction in rank shall decide whether
ar nat the officer should continwe 1o be interdicted umid the appesl
s dercemined.

CE) In this regulstion, the word “acquimal” inclodes a dizcharge
no: amountisg o an scquittal,

13, ‘Where criminal proceedings apsinst an officer result in his
eoaviction, or where his sppeal sgainst conviction b5 dismissed, the
Head of Depaniment shall apply 10 the Regisiror of Serior Assistant
Rephisrar of the coart for a copy of the coun'y decision. Upcs
receipt of the decisice, the Hesd of Department shall send i1 te the
appropriase Disciplitery Anmiberity that has the powsr to impoas a
punishment of digmissal or reduction in tenk. \ogether with 1he
record of service of the offices, and shall recommend whether 1he
afficer shoubd—

fa} be diseiseed or peduced in rl-nk;.

fb) be imposed with any ponishment other than the
panishment of dismissal or redwetion in rank;

fe} have bis service terminated in the puble intersst; oo
{dl nea ke impeozed with apy punishment,
depending on the narure and serousness of the offence comméned

in relation 1o the extent the officer has brought disreputs 1o the
public service.

24. (1) Where criming] proceedings have been instituted and are Ha dilaipBauy

i;i %

g
i

pending sgaini an officer, dizciplinery sction shall et be 1aken 'S ey

against the afficer based on the same grounds & the pending criminal
charge. y

difmwien

mmenieg,
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{2} Moiking la subrepulation (1} shall be comstrued so s w
prevent disciplinary action from belng 1akes speinst 1be officer
during the pendency of such criminal proceedings baged on any
cther ground arising out of his conduet in ibe performance of his

dobes,

35, {1} An efficer who is acquoitted by o courl oa & criminal charge
shall not be sebjesr o disciplinary action onm the same charge,

{23 Nothing In sebregubstion (1) shall be cessiroed so a5 w
prevsni diseiplinagy action from being taken ngaimst the officer on
ay ciher ground ariging o of hig cendact in relation to the eriminal
chazge, whether or not conneeted o the pedformance of hia duties

Prowided ihat the grounds for the disciplinary setion shall ne
raise substantially the seme is50es a5 those oa which the officer waa
acguitied.

34, (1) Whene=—

@) an order of detestion, supesrvision. resiacied residence,
benishment of deportation hes been made againgy an
officer; or

{8} an prder which imposes on be officer any form of
resrrictioa ar supervision, whether with bond or otherwize,
bt bees made sgalnst an officer,

opder any law relating to the jecurity of ihe Fedemtion or any pan
thereaf, prevention of crime. pravenlive detention. resiricied
residence, bankshment, immigration, or prorection of womes Aand
glris, the Head of Department shall apply for a copy of the order
from the appropriate autherity., Lpen reccipt of a copy of such order,
the Head of Deparsment shall immediasely ssbmis lio1e the
appropriste Disciplinary Authority thet has the power to Impese 4
punishmeni of dismigsal or reduciion in rank, and the sppropriate
Dizeiplinary Aothardry dhall forthwdish suspend the efficer fram be

exercise of hkis duties. ;

(2} The Hend of Deparyment shall forwerd a repomn e the
appropriste Disciplinary Authority that kas the power 10 fmpose 8
pumishment of dismissil er reduction in rank 1egether with the record
af service of the offieer, and shall recommend whether the officer
shauld—

fa} ke dismissed or reduced in rapk;
fb) be impesed with any pumishmest other than the
punithment of dismissal or reduetion in rank;

fci have hiz service terminated in ithe poblic interest; or
{d} not be imposed with &ny punighment,

depending on the eatent the officer has browght distepuis o the
publie service.

——a

—



~

1575 P11 (A) 395,

37. (1) Where, after considering the repor snd the secemendaiion
of ke Heed of Department forwarded In sccordance with segulation
33 or 36, the approprizte Diseplinary Authority is of the opinion—

fa} ihac the officer should be dismigsed of reduced in rank,
the Dipciplinary Authority shall forhwith impose the
ippfopriaze punishment;

(8) thar the officer shauld not be dismissed ar reduced in rank
but should be imposed wilh o lesser punishment, ihe
Dsciplinary Amberity shall impose on the officer soch
lesber pundshment as |t deems it ond prapek; of

{c} that the officer should not be impesed with any
peaishment, the Discipifnary Aothority skall so decide.

{2) Whese an officer i3 punished with & punishment ather 18n
dismissal or where no penichment is imposed, the Diseiplinary
Aushority concermed shall dizect the officer 1o resume Mis duties
and—

f@) in the case where no punithmens is impozed, shall direet
ar the officer be paid any pare of the emolomenis which
hed mot been paid to him during the period of his
Inerdiction or suspension: .

b ka the case where punishmend is impaied, may, in h3
discretion, direct that the officer be paid any par of the
emoluments which bad not bees paid 1o him durbng 1be
peried of ks imerdiction or suspention.

Fant ¥
FUNIEHMERT

38, The spproprise Disclplingry Autherity may, if 1 finds an
officer guilty of contravenlng any of the provisions of 1hese
Regulations, snd after having repard to the serlousness of 1he
cffefce, impoie spon the officer BRY one or any combinoton of
two ar mere of the following punistments:

faf werning;

(B} fine; -

fe) ferfeiture of smoloments:

(d} deferment of salary MmovETal;

fe] reduttion of ealary;

) reducrion in renk: ar

{g} dismiszat,

38. For the purpose of these Fegulations, punishment of fine or
forfeinere of emoluments shall be made in accordence with the
fellewing provisiens:

fa} wny fire imposed oo any one ocession shall not exceed
il emount equivalenl te seven days® emoluments of 1he

LR
lnrlgnrn ol
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afficer concemed: and i am officer is fined on meore than
ane gccasien in any cabendar monih, the aggregate of the
fines impoeed on Bim in thet month shall ot exceed an
ampant equivabent o forty-five per centum of kis monthly
emoluments;

{h) punishment of ferfeire of emolumenis iz noi subject 1o
peragraph {a) above relating to the maximum amouwnt of -
fing &n any ane paficalas eecasion of in any one particulas
mesih; whers the penishment §s conreceed to the offence
of absence without beave of withoul prior pefmission of
withoal reasorable cause, the amaunt of emaloments 1o
be forfeited ehall, wnless ocherwise decided by the
appropriate Disciplimary Authority, be calculated by
hawipg regerd 1o the wctual period the officer is sbsenn

Frovhided that this punithment shall oo be imposed on
an officer whe is sbsent withouvd Jeave or withour prios
permission or without ressonable cause where sach officer
has teen forfeited of his tmoluments in respeer of such
nbs=nce wnder any provision relating o Jeave; nnd

{e) all fines or ferfeiveres of emoluments shall be dedwcied
from the officer’s mosthly emoluments and shall be paid
ime Governmend fevense,

40, (1) Puaiskment of deferment of salary movemeni may be
impased by the sppropriate Disciplinary Authority for pericds of-—
{aj thres months;
{B) ®ix months;
fe} ring mowmibs; o
(@] rwelve momths, - .

¢ the appropriate Disciplioery Authority desms §it and proper,

¥y Ponishmeni of deferment of selary movemen impossd on an
officer shall be exccured o& the pent amnlversary of 1the salary
movement of the officer afier the dale of imposition of the
puniskmen by the spproprizie Disciplinary Authorizy,

(3} An afficer upon whom the punishment of deferment of salary
movement is imposed ahall not be entiiled no receive any salary
mavement for wed during the period m which the punishment is in
force.

{4} Punishment of deferment of salary movemernt shall have the
inliowing consEqUEREEs!

fa) the date of sslary mowemeni of sn officer upon whom the
'|;||:||:||':]1|:r|:eul is impoged shill be zltered 1o the nearest dafe
of ealary movement after the expiry of the period of
punishmeng ond .-

(&) ke dawe of salary movemesnt shall remain 2t the daie alered
under paragraph (a) until the officer reaches ithe maximum
of his schedsle.



1577 P, (A) 395,

4j, {hy The appropmiste Disciplinary Authority may impose a
punishmen of reduciion of salary oo an officer in secordance with
ke fallawing provissons:

f@] the aalary can omly be recuced posizonally in the same
level;

(&) e reducton of salary shall not exceed mone than three
salary mapvemests: and

fc) the duretion of 1he punishment imposed shall not be less
sham swelve feaths but shall por exceed 1himy-six mantks
OO Amy Ome ooCagion.

(2] The date of salary movement of an afficer wpon whedn the
panisEment of meduction of selary is impased shall be clizred to the
dure of the next galary mawement afier the punishmen: expires-

{3] An oificer upon ‘wham the pumishmen: of reductan of selary
i impeded is not entitled 1o recedve any salary maowement for snd

during 15 period in which the punishmem s in force,

42, The spproprizie Diseiplinary Awothority may ioposs the
punishment of redoction in rank on sn officer in ke following
MAarner

fal By redecing the grode of the officer 1o & fower grade in
the skme stheme of services: apd

(k) by delermining the salary of 1he officer o1 8 salary poing
in the salary schedule of guch reduced grade, which s &
falkary lower than, bur nesrest 1o, the ket drawn sslary of
e officer before ihe punishment is impossd om him.

4%, Every disciplinery sction taken against nn of ficer which resulis
in 2 pupishmenst belng impoged wpom the officer wnder these
Regulmbons shail be recorded in the officer's Goverpment Service

Book by mating the panieulars of the offence commined snd the
puaishment Impesed

Fint ¥l
INTEEDICTION AND SUSFENTIOHN

44, {1} The sppropriste Disciplinery Authority thet has the power
1o impose 4 punichment of dismissal or reduvetion rank may, if 3
inks fit end preper and having repard o the matters specified in

sﬂn:ululnn {2} Inerdict an officer from the exercise of his dury
1

fa) criminal procesdings have been instored sgeinst the
afficer, apd such imerdictica may be made effective from
the date he i& arrested or from the dete 1he gummoans
served on Rim: or

{#) dizciplinary proceedings with a view to dizmisssl or
reduciion in rank have been or are aboul 1o be instituted

Padstiiim
ol iy,
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sgaingt the officer, and such Inetdiciion may be made
effective from soch daie 35 may be desermined by dhe
apprepriate Disciplinary Awthoriy.

(2) In deciding whether am officer shouald be inserdicied, the
following factors shall be taken into account by the sppropriate
Bisciplimary Authority:

fa} wheher the nature of the offence with which the officer
is charged is direcaly related fo his duties:

(b} wheibes the presence of the officer in the office would
hemper iovestigalhon; or

fc) wheihes the presence af the officet in the office 10 exeteise
his normat duties afd respoasibinies may be o source of
embarrassment 1o, or mey &ffect the image of, his
deparimesl

i3] An officer whe iz imerdiceed shall, unless and until he is

ded or dismissed, be allowed 1o receive mot less than ope hall

of Bis emalumenis as ithe appropriate Dissiplinsry Authanity thinks
fis.

(4] Whene the |pp'rnpq'h|;: Disciplinary Authority recalls am
officer who has beea isterdicied onder subsegulation (1} o resume
his dutles whilst criminal proceedings, or disciplinary procecdings
with & wigw 10 his digmissal or reduciion in rank are pending, the
fallowing provisions shell have effect:

{a) the order of imerdiction shall cease from the date the
officer repames his duriss;

&) the officer shall be paid his foll emolements from ke dae
hee resumes his dudses: and

fe) the pan of kis emoluments which et not been paid during
his imerdietion shall ned be pald unidl the criminel
precesdings or dissiplinary procecdings with & view 1o kis
dismigsal or reduction in rask have been completsd and
n decision has been made as regards such emoloments.

{5) Sul:gjbﬂ o subregulation 32(7), where an officer is acouitted
of & eriminal charge, or bas been discharged noi amounting to zn
acquittal or has boes scquined on any disciplinary charge, any pan
of his emoluments which has nol been paid 10 him while the afficer
wis merdicied skall be pabd 1w the oificer concerned,

4%, (1) Motrwithsanding anything in these Regulations and without
prejudice 1o regulation €4, (he appropeiste Diseiplinary Awhoriy
which hae the power of dismissal or redoction in rank may, for the
purpose of ficililating investgaticn: sgainit #n officer who iz
alleged or is reascnably suspecosd of having commitizd any criminal
offence under any wriizen law or having commitied a serious breach
of discipline, inlerdict the afficer from Lhe exercize of his dobies
for any peried pou excesding one month.

.-'"'ﬁ

=
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() Before the spproprise Disciplinary Awmbority interdices &n
officer from 1he exercise of his duties under subrepulition (1), the
fallawing fociors shall Be taken ing eonsideration:

{a] whether the allegstions or the suzpecisd bresch of
distipline iz directly relased to the officer’s dufies; or

{t} whether the presence of the offices in the office would
hamper imveszigation.

(3) Nerwithstanding any prowision 1o the cemrary coptaiped in
these Regulations, an officer whe is interdicted under subregulation
(1} =kall be eniitied io recelve his emclemems durirg the period
of his |merdiction

{4} Where, doring the period of interdiction under subsegalation
(1)—

(8] proceedings ke institeced agxinet the officer in any cown
un & crimssel chasge; of

(&) disclplirary acifom |8 wken sgrins: him with & wiew o kit
dismissal or reduction in tRnk under these Reguolations,

the inerdiction order made under subregalmion (1) shall
amtematleally cease from the dase such criminal proceedings re
Ingviswed or disciplinary action iz flaken: and the RppropTigls
Disciplinary Auvibority skal] take such furiher sczion &8 i1 thicks 5t
urdler ropuladan 44,

4&. (1} The apprcgrise Disciplinary Aothority ther kas the power
0 jmpess & punishment of dismissal or redoction in rank shall
suspend an offieer from the exercize of his duties—
faj where the officer s comvicied by any criminal coun: or
rb) whese sn arder of desention or restriction ax specified in
regulation 36 is made or imposed en the officer,

(2} The date of suspension under ihis regulation shall commenee
from the date of comvictlon or the effective dmé of the order of
det=ntion of resiriction, s the case may be.

{3} An cfficer who i3 suspended from the exercize of his duties—

{d) shall nat be allowed 1o receive any par of his emoluments
which has not been paid during kis interdiction ueder
fegulation 44: and

{&) shall net be allowed to receive any emaluments from the
date of his suspension,

(4} A decision o tuspend the officer shall be conveved 1o him
in writing.

47, Where disciplinery proceedings against s officer—

faj result in the officer beinp dismissed, he shall not be
eatitled w any part of the emaluments which kas not been
pEid 1o bim during the interdiction or surpenslon; or
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(b} resuli in the officer belnp imposed with & punishmen
other than dizmiseal, the officer may receive any pari of
the emolumess which has nor been paid o him during
his irterdicticn or suspension acconding 10 the diseretion
of 1the appropriete Disciplinary Autherity which hias the
power of dismissal or reductien in rank.

e 48, 111 An officer wha s interdicied or suspended shall not leave
=% Malaysla without the prior writlen permitsion of the sppropriate
=  Disciplinary Awhericy; and if ibe said officer is serving in a

Malsysian Mission cverseas, he may be recalled 10 Malaysia
forthwith and, pending a decision as 10 whether he should be
reinsared or dismissed, he shall noa Jeave Malaysta without the prios
writlen pesmigsben of the appropriate Disciplinary Authority,

{2} Mewithsiandlag the provisions of subrepalations 4403} and
44{3), the appropriat= Disciplnary Authorily shall ke all necsesary
EIERE o 3P the poyment of any emoluments 19 an officer who
is interdicied and whe hag left Malaysis withowt the prior writeen
permission of the appropriase Dlsclplinary Auchoricy.

(3] Motwilhstanding tse provisions of subregualation (1), where
criminal procecdings have been institveed sgainsy an offtcer in a
foreign couniry, the officer shall be imerdicied In accordnnce with
regulation 44 and shall be placed in the custody of the Malaysian
Mizdion in han coemry and he shall not be allowed to leave that

COUnEry.

Paxr VIl
TERMIMATION [4 THE PUBLIC INTEREST

Tarmirnsim 48 (1) Moswithstanding any provifion in these Regulations, where
la e BHE the Government finds or where represeniations sre made ta the

Governmen that il i desirable that the service of an oflicer be
ierminated in e public interess, the Government may call for a
full repori from the Hedd of Depanemen) in which the officer ia of
has been gerving. The said repom shall comtdin pamdculars relating
1o the work end conduct of the officer and the commenis, if any,
af the Hesd of Depanment.

{2} If, afier considering the repont received under subregulation
i1, the Govermment b satisfied that having regard 10 1he conditiens
of the services, the csefulness of the officer therets, the work and
conduwst of the officer apd all the other circumsionces of the cose,
i1 i3 desirabbs in the public interest 50 to do, the Government may
ierminase the service of the officer with effect from such daie as
ibe Government shall specify,

{33 Tt shall be lawful for che approprizte Disciplinary Awthoriy
to recommend b ke Government cthal Lhe service of an officer be
terrminated in the publle nteren norwithstending ther disciplinary
proceedings have not been camried out upder any of the provisions
af theie Regulitons; and ke Governmen: may so lerminate the
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service of the soid cfficer, Swbregulation (4) shall apply in rEEpect
of termination of service of sach peblic officer under this
sobregulacion.

{#4) Rorwithsssding anything in these Regulations and any oiber
law 1o the contrasy, in terminating the service of any officer in the
public interes: voder (hie regulation, soch officer may not he given
amy opportuaity of being heasd and nn odficer whase service Bas
been erminated in the peblic interest under this regulasion shall por,
Tar ke purpose of Artels 135(2) of the Fedesal ‘Constitution, be

‘regarded as having been dismissed, regardless of wheiber such
rerninadicn of the service of the officer involved an element of
punishmens or was conmecied with eonduct in relstion 16 his offies
which the Govemment regards as unsathsfactory or Blamewarthy,

Fen YN

MRECILLANEDUS
50. The disciplinary procedores provided in these Repulathiil amices
shalt apply to the commravention of any provision ef the Public o i
Officers {Conduct and Discipline) (General Orders, Chaprer D) Pl Mainsl
Regulstions, 1961 or the Public Officers (Conduet and Disciphine) |5 4 2k
(General Orders, Chapler D) Repulations, 1960 ar 1he Public
Officers {Condust and Discipline) {Chapter “D™) General Orders
1980 &8 they apply 10 the conmavention of any provigions of thess
Fegulaiions.

31, (1) Norwitkstanding snything contaimed i these Regulatlonsd, i
the Disciplinary Authority may Hupose & surcharge on any officer
in accordsmes with the Fimancial Procedure Act 1957, -,

[2) Every imposition of @ surcharge under sehregulmien (1) thall
be reccrded Im the officers Governmenr Servies Book. '

2. {1} Ewery officer shall fornish 1o his Head of Deparnment the jow o
2deress of his residence or any change thereof which shall be his riec
address for 1he purpose of serving on him any novies er documens

Fequired to be served under these Regulstions or for te purpose

of communicaiion with him en any maner in relation o these
Rignll.]i-uru.

{2} Any document, netice cr communication left at, or posted
by crdinary pest o, che address for service furnished onder
sehreguletion (1) shall be deemed to have been duly served upan
or communicated o the officsr, ’

33. (1) Lerters and ather comespondence between the SPpropriate timems =
Disciplinary Autherity ard the officer wha is subject 1 disciplinary ot =
action shall be signed by ihe Chiirman of the spproprisis
Disciplinary Authority ‘or by ny member of the Dhsciplinary

Avtherhy an behalf of the Chadraan.
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{2) Morwithsisnding the prowisions of subregulstion (1), whene
the Diselplinary Awthority in 3 Service Commission established
under Part X of the Federsl Conztiitlon, letters and ather
corTespandence required 1o be gigmed may b signed by 1be Secroiary
of the Service Commission concsrned.

54, (17 The Public Offizera (Conduct and Dizcipline) (Chapter “D™
General Ordere 1980, hereinafter referred 1o a5 “the repealed General
Drdess”®, are hereby repealed.

{2} Where on the date of coming into force of these Regulations,
diselplinary proceedings were pending before the appropriale
Diseiplinary Authority, the proceedings shall be continued under
and in confarmity with these Regulsticas; but where an the coming
info foree of these Regularlons, any disciplinary matier was in ibe
courss of belng heard, or had been heard bus no order or declsicn
had beem made thereon, the proceedings hall comtinue onder the
repeated Geperal Oiders.

(3} Forthe purposs of completing o bearing before i, or makiag
an order of rendering a decision on & memner heard before the coming
into ferce of thess Regulstions, the sppropriate DHsciplimary
Authority ghall complete the Bearing sccordance with the
suthority vesied in 11 immedinely before the coming into force of
these Regulations and mey make such order or decision a5 it could
have mede onder the suthority vested in it immedistely before the
comisg lmo force of these Regulations.

{4} Far the purposes of this regulstion, “Disciplinary Auvthoriny”
ghall have the meaning sssigned 10 it under the repealed General
Oirders.

ScwEnuLE

ESSENTIAL SERVICES
{Sobregulazion 2171

1. Fire services.

2. Frisom services.

3, Water supply services,

4, Medieal and public healih servioes.
A

. Rodio communicatien services, including broadeasting snd
television services,
Tesngport services by land, water and sir.
7. Pom and pilet services, ship 1ermingl services, including

stevedoring and cargo handling services, airpor snd pllot
services, incleding cargo kandling services.

B. Any service operated by the fellowing Governmest
Departmenis:

fa] Chemistry Depariment;
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fh] Customs and Excige Depanment;
fel Immigratien Depariment;

{d] Manne Deparmens;
{e] Mesoralogical Deparcnenid.

Mude the 41a Ociober 1993,
[JPA. Salit TT. BOOE Jid, 1783} FN. (FU%} 76

By Command,

Tas 53 Dato” SRl ARMab Sann smd Asprr Hamm,
fecretary to the Cobirer
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